
  

SCHOOL BOARD WORK SESSION
 Central Office - 386 E. Black Street

Leader: Helena Miller                        Team:  Board of Trustees                              Start Time :  4:00 p.m.

Scribe:  Chris Gammons                           Date: October 14, 2019                       Approximate Finish Time:     7:30 p.m. (not including executive session)

ITEM#AGENDA TOPIC DISCUSSION LEADER TIME

1 Data Session - Accountability Model Instructional Team 4:00-5:00

Break for Dinner  5:00-5:30

2 Call to Order - Sullivan Middle School Boyd Brackett 5 minutes

3 Recognitions:  Dr. Bill Cook 20 minutes

     *National Principal Recognition Month

     *Introduction of School Security Officers (SSO's)  

     *Introduction of New SRO Supervisor - Sgt. Tony Ellis

     *Introduction of New SRO at Sullivan Middle School - Officer Phillip Byers

     *Recognition of District AdvancED Accreditation

     *Recognition of Palmetto Gold & Silver Award Winners

4 1st Set of Section "D" Policies - Fiscal Management - 2nd read   (Policy BG/BGD) Mrs. Terri Smith 5 minutes

     *Policy DA - Fiscal Management Goals / Priority Objectives

     *Policy DB - Annual Budget

     *Policy DBD - Determination of Budget Priorities

     *Policy DBF - Budget Hearings and Reviews

     *Policy DBG - Budget Adoption Process

     *Policy DFAC - Fund Balance

     *Policy ED/DID, ED/DID-R, ED/DID-E(1), ED/DID-E(2) - Materials & Equipment Inventories Mgmt

     *Policy DJGA - Sales Calls and Demonstrations

     *Policy DKA - Payroll Procedures/Schedules

     *Policy DM - Cash in School Buildings

     *Policy DN - School Properties Disposition

5 2nd Set of Section "D" Policies - Fiscal Management - 1st read   (Policy BG/BGD) Mrs. Terri Smith 30 minutes

     *Policy DD - Funding Proposals, Grants, and Special Projects

     *Policy DDA, DDA-R - Federal Fiscal Compliance

     *Policy DDB, DDB-R - Online Fundraising Campaigns/Crowdfunding

     *Policy DGA - Authorized Signature

     *Policy DH - Bonded Employees and Officers

     *Policy DJ - Purchasing

     *Policy DK - Payment Procedures

     *Policy DKB - Salary Deductions

     *Policy DKC - Expense Authorization/Reimbursement

6 Policy IMG - Service Animals - 1st read   (Policy BG/BGD) Mrs. Sadie Kirell 5 minutes

7 Policy JLCC - Communicable/Infectious Diseases - 1st read  (Policy BG/BGD) Mrs. Sadie Kirell 5 minutes

8 Field Study Requests - Out of  Continental United States  (SPHS & NHS) Dr. Luanne Kokolis / Dr. John Jones 5 minutes

9 High School Course Proposals 2020-2021 Mrs. Jen Morrison 10 minutes

10 Locally Approved Course Codes Mrs. Jen Morrison 5 minutes

Break - if needed     

One Team One Mission One Rock Hill



11 The Palmetto School at the Children's Attention Home - Update Ms. Chantell Tarver 10 minutes

12 Multi Tiered Systems of Support (MTSS) Dr. Nancy Turner / Ms. Shaqueena McLaughlin 10 minutes

13 Certification of Delegates for SCSBA Annual Meeting Chairman Miller 5 minutes

14 Other and Future Business: Chairman Miller 5 minutes

       *POW/MIA Chair Dedication at Varsity Football Games Superintendent Cook 5 minutes

15 Executive Session(s):   (Policy BEC)

       *Contractual Matters:

1. Facilities Agreement

2. Intergovernment Agreement

16 Action as Required from Executive Session (Policy BEC)

17 Adjournment



















Call to Order                                    Boyd Brackett – Sullivan Middle School 

 

 
 
 
 

 

 

  



 

 

 
Memorandum 
TO: Dr. Bill Cook 
FROM: Mychal Frost 
DATE: October 9, 2019  
SUBJECT: Recognitions for October 14th School Board Meeting 
___________________________________________________________________________ 

 
A. National Principals Month 

Tonight, we honor and recognize each of our district’s principals as part of National Principals Month, which 
is a month-long event that occurs each October where school leaders are put in the spotlight for their 
endless commitment to the principalship. Our incredible team truly demonstrates the power of working 
together as one team on one mission for one Rock Hill.  
 

B. Introduction of School Security Officers 
School Security Officers have begun work in 16 of 18 locations. Tonight, we would like to introduce those 
who are already on our team and working in our elementary schools. A photo directory has also been 
provided to Board of Trustees members.  Each SSO provides additional security presence in our elementary 
schools, and are contracted through Allied Universal. 

 

 

Marketing & Communications Department 

Telephone:  981-1008  -   Fax:  981-1094 



 

 

C. School Resource Officer Program 
Rock Hill Schools partners with area law enforcement agencies to provide security and safety coverage at 
our district’s campuses. Tonight, we’d like to introduce you to the new supervisor of the SRO program for 
Rock Hill Police Department officers. A South Carolina native, Sgt. Tony Ellis joined the Rock Hill Police 
Department in 2002 after a manufacturing and the US Army took him around the country and world. Sgt. 
Ellis has four children and eight grandchildren, including one daughter, one son and one granddaughter who 
are teachers in Georgia. 
 
Additionally, we’d like to share with you the assignments of our School Resource Officers for the 2019-2020 
school year (new school and/or officer denoted by *): 

• Lt. Tim Ayers, RHPD – Community Services Supervisor 

• *Jessica Maggio, RHPD – Rawlinson Road Middle School 

• *Tony Slawson, RHPD – Northwestern High School 

• TR Jones, RHPD – Flexible Learning Center 

• Mic Kane, RHPD – Applied Technology Center 

• Jonathan Moreno, RHPD – Saluda Trail Middle School 

• Domonique Coleman, RHPD – Dutchman Creek Middle School 

• Daniel Shealy, RHPD – South Pointe High School 

• *Phillip Byers, RHPD – Sullivan Middle School 

• Sgt. Tim Lee, YCSO – supervisor of York County Sherriff’s Office SROs 

• Dan Hoburg, YCSO – Rock Hill High School 

• Tonya Bennett, YCSO – Castle Heights Middle School 
 

D. Recognition of District AdvancED Accreditation 
In April 2019, an evaluation team from AdvancED spent two days in our district to conduct an intensive 
review of our schools and district overall. While here, the team sought to find evidence to validate 
information submitted by our school and district leaders. Recently, we received our final report and I am 
pleased to share with you this evening that our district and each of our schools have received accreditation 
for another five year period. The full AdvancED Engagement Review Report outlines observations of the 
team, and provides a rating between “Needs Improvement”, “Emerging,” “Meets Expectations,” and 
Exceeds Expectations” in 31 areas. The work of our schools and district teams earned “Meets” or “Exceeds” 
expectations in 25 of the 31 areas, with no single standard scored as “Needs Improvement”. I would like to 
thank Dr. Luanne Kokolis for her leadership in this area and for organizing a successful evaluation visit for 
our district.  
 
 

E. Recognition of Palmetto Gold & Silver Award Winners 



   

  Finance 
  V:  803-981-1083    F:  803-980-2017 
 

 

  

 

Memo 
 

TO: Dr. Bill Cook 

FROM: Terri Smith 

DATE: October 9, 2019 

SUBJECT: Revision of “D” Board Policies (Fiscal Management) Batch 1 for 2nd Read    

  

 

A stakeholder team comprised of the following individuals has been developed to review and 

revise the “D” board policies – Fiscal Management.   

 

 Terri Smith, Central Office Finance 

 Bettina Feaster, Central Office Finance 

 Beth Lifsey, Central Office Finance  

 LaWana Robinson-Lee, Facilities Services Purchasing 

 Michael Johnson, Safety & Security 

 Gary Black, Food Service 

 Christopher Roorda, India Hook Elementary 

 Elissa Cox, Saluda Trail Middle 

 Hezekiah Massey, Northwestern High 

 Joanne Pafford, Oakdale Elementary Bookkeeper 

 Susan Fowler, Castle Heights Middle Bookkeeper 

 Melanie Cook, Rock Hill High Bookkeeper 

 Larry Finney, Greene Finney, LLC. 

 Mike Downing, Greene Finney, LLC. 

 

Dr. Tiffany Richardson with S.C. School Boards Association is providing guidance and 

reviewing recommended revisions.    

 

The policies listed below were presented at the September 9th board work session and 

approved for 1st read at the September 23rd business meeting.  There have been no additional 

revisions since the September 23rd business meeting.  These policies will be presented at the 

October 14th work session for 2nd read. 

 

 



   

   
 

 2 

Policy Recommendation 

DA – Fiscal Management 

Goals/Priority Objectives 

Remove purpose statement.  Recommend adopting model 

policy.   

DB – Annual Budget Remove purpose statement. Recommend adopting model 

policy with a few minor changes for general fund balance and 

millage increase limitations.  Added legal references.  One 

change from 9/9/19 work session to reflect “prior year’s budget” 

instead of “last year’s budget”.  

DBD – Determination of Budget 

Priorities 

No individual model policy.  Recommend eliminating policy as 

information is combined with model and proposed policy DB. 

DBF – Budget Hearings and 

Reviews 

No individual model policy.  Recommend eliminating policy as 

information is combined with model and proposed policy DB. 

DBG – Budget Adoption Process No individual model policy.  Recommend eliminating policy as 

information is combined with model and proposed policy DB. 

DFAC – Fund Balance Remove purpose statement.  Revised the necessity for a 

sufficient fund balance.  Revised general fund balance target 

and debt service sinking fund balance.  Added legal references. 

ED/DID – Materials and Equipment 

Inventories Management 

Add ‘his/her designee’ after superintendent in each paragraph.   

ED/DID-R – Materials and 

Equipment Inventories Management 

No proposed changes. 

ED/DID-E(1) – Rock Hill Schools 

Inventory Control Decision Tree 

No proposed changes. 

ED/DID-E(2) – Materials and 

Equipment Check Out Form 

No proposed changes. 

DJGA – Sales Calls and 

Demonstrations 

Remove purpose statement.  Recommend adopting model 

policy. 

DKA – Payroll 

Procedures/Schedules 

Remove purpose statement.  No other proposed changes. 

DM – Cash in School Buildings Remove purpose statement.  Few revisions to clarify locations, 

food service required bank deposits, and all money collected 

during the day must be given to school office.  One change 

since 9/9/19 to add “classrooms, offices” and replace “shall” 

with “must”. 

DN – School Properties Disposition Remove purpose statement.  No other proposed changes.  One 

change since 9/9/19 to remove legal references within the body 

of the policy per Dr. Tiffany Richardson. 

 











































































   

  Finance 
  V:  803-981-1083    F:  803-980-2017 
 

 

  

 

Memo 
 

TO: Dr. Bill Cook 

FROM: Terri Smith 

DATE: October 9, 2019 

SUBJECT: Revision of “D” Board Policies (Fiscal Management) Batch 2 for 1st Read    

  

 

A stakeholder team comprised of the following individuals has been developed to review and 

revise the “D” board policies – Fiscal Management.   

 

 Terri Smith, Central Office Finance 

 Bettina Feaster, Central Office Finance 

 Beth Lifsey, Central Office Finance  

 LaWana Robinson-Lee, Facilities Services Purchasing 

 Michael Johnson, Safety & Security 

 Gary Black, Food Service 

 Christopher Roorda, India Hook Elementary 

 Elissa Cox, Saluda Trail Middle 

 Hezekiah Massey, Northwestern High 

 Joanne Pafford, Oakdale Elementary Bookkeeper 

 Susan Fowler, Castle Heights Middle Bookkeeper 

 Melanie Cook, Rock Hill High Bookkeeper 

 Larry Finney, Greene Finney, LLC. 

 Mike Downing, Greene Finney, LLC. 

 

Dr. Tiffany Richardson and Mr. Steve Mann with S.C. School Boards Association are providing 

guidance and reviewing recommended revisions for batch 2 policies.    

 

The policies listed below will be presented at the October 14th board work session for 1st read.  

A copy of the proposed, model and current policies are attached.  Recommendations are 

shown in red text with deletions noted by strikethrough of text. 
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Policy Recommendation 

DD, Funding Proposals, Grants, and 

Special Projects 
No current policy; recommend adopting the model policy with 

minor changes. 

DDA, Federal Fiscal Compliance No current policy; recommend adopting the model policy with 

minor changes. 

DDA-R, Federal Fiscal Compliance No current administrative rule; recommend adopting the model 

rule with minor changes. 

DDB, Online Fundraising 

Campaigns / Crowdfunding 

No current policy; recommend adopting the model policy with 

minor changes. 

DDB-R, Online Fundraising 

Campaigns / Crowdfunding 

No current administrative rule; recommend adopting the model 

rule with minor changes. 

DGA, Authorized Signatures Recommend removing purpose statement and updating 

authorized signers and claim process. 

DH, Bonded Employees and Officers No model policy; recommend removing purpose statement and 

bonded information as it no longer applies.  Recommend 

adding crime insurance coverage to protect district against 

employee theft, embezzlement, etc. as this now applies to 

employees.  Seeking guidance from SCSBA regarding title 

change of policy. 

DJ, Purchasing Recommend removing purpose statement, adding district’s 

procurement code will be adopted by the board and will be 

comparable with the requirements of S.C. Procurement Code, 

and adding legal reference. 

DK, Payment Procedures Recommend removing purpose statement, adding payments 

made by district procurement card, updating information 

regarding county treasury, and signature authority of district 

checks. 

DKB, Salary Deductions Recommend removing purpose statement and adopting the 

model policy. 

DKC, Expense Authorization / 

Reimbursement 

No current policy; recommend adopting the proposed policy. 

 











































































Memo 
 

TO: Dr. Luanne Kokolis and Dr. William Cook   

 

FROM: Sadie Kirell 

 

CC: Board Members 

 

DATE: October 9, 2019 

 

SUBJECT: Policy IMG – Service Animals 

 

Please see the attached proposed policy IMG and service animal request/procedure forms.  This 

policy has been revised to reflect the current process for requesting use of a service animal on 

campus by students or staff members.    

 

 

 

 

 

 

Planning Department 
803-981-1045   -   803-980-2136 
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Policy IMG Service Animals 

Issued 8/15 

Purpose: To establish the basic structure for the presence and accommodation of service animals on district 
property for students and staff. 

To ensure that individuals with disabilities, under the American Disabilities Act(ADA),  (students, staff, and 
visitors) are permitted to participate in and benefit from district programs, activities, and services, and to 
ensure that the district does not discriminate on the basis of disability, the board will permit individuals with 
disabilities to use service animals in district buildings, on district property, and on vehicles that are owned, 
leased, or controlled by the district in accordance with this policy and procedures and applicable state and 
federal laws and regulations. 

Service animal means any dog (or miniature horse that is housebroken and under the owner's control) As 
defined by ADA, a service animal that is individually trained to do work or perform tasks for the benefit of an 
individual with a disability, including a physical, sensory, psychiatric, intellectual, or other mental disability. 

The work or tasks performed by a service animal will be directly related to the individual's disability. Examples of 
work or tasks include, but are not limited to, the following: 

• assisting an individual who is visually impaired with navigation and other tasks 

• alerting an individual who is deaf or hard of hearing to the presence of people or sounds 

• pulling a wheelchair 

• assisting an individual during a seizure 

• alerting an individual to the presence of allergens 

• retrieving items such as medicine or the telephone 

• providing physical support and assistance with balance and stability to an individual with mobility 
disabilities 

• helping a person with psychiatric and neurological disabilities by preventing or interrupting 
impulsive or destructive behaviors 

The provision of emotional support, well-being, comfort, or companionship does not constitute work or tasks 
for the purposes of this definition defining a “service animal.” 
 
Requests to permit service animals will be handled on a case-by-case basis. 

School administrators may inquire of the owner or handler of a service animal whether the animal is required 
because of a disability and the specific tasks that the animal has been trained to perform, but will not ask 
questions about the nature or extent of an individual's disability or require medial documentation, a special ID 
card or training documentation for the animal or ask that the animal demonstrate its ability to perform the work 
or task. 

The service animal must be under the control of its handler at all times. The district may ask the individual to 
remove his/her animal from the premises if the animal is out of control and the handler does not take effective 
action to control it or if the animal is not housebroken. Additionally, if the presence of the animal poses a direct 
threat to the health or safety of others or would require a fundamental alteration to the service, program, or 
activity of the district, the district may be able to exclude the service animal. The district is not responsible for 
the care and/or supervision of the service animal. 

The superintendent or his/her designee will develop and disseminate procedures to implement this policy and 
accommodate individuals with disabilities requesting use of a service animal in district buildings and on district 
property and vehicles. A designated administrator will ensure that all individuals involved in a situation where a 
service animal will regularly accompany an individual with disabilities are informed of this policy and the 
procedures governing this issue. 

 
District personnel may inquire of the individual with a disability, his/her parents/legal guardian, or the owner or handler of 
the animal, the following to determine whether an animal qualifies as a service animal: 

• whether the animal is required because of a disability; and 

• what specific work or task that the animal has been trained to perform 
  
 



IMG 
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Individuals with disabilities will be permitted to be accompanied by their service animals in the areas of the district's 
facilities where they would normally be allowed to go. 
  
Users/Owners of service animals are liable for any harm or injury caused by the service animal to others, including 
students, staff, and visitors, and may be charged for any damage to school property caused by the animal in accordance 
with district practice. Individuals with service animals may be charged for damage caused by their service animal. 
  
Individuals with a disability will not be required to pay an administrative fee or surcharge for service animals to attend 
events for which a fee is charged; however, individuals may be charged for their own admission for such events. 
  
A service animal must have a harness, leash, or other tether, unless the student is unable because of a disability to use a 
harness, leash, or other tether, or the use of a harness, leash, or other tether would interfere with the service animal's 
safe, effective performance of work or tasks, in which case the service animal must be otherwise under the student's or 
handler's control. 
  
The district is not responsible for the care or supervision of a service animal, including walking the animal or responding 
to the animal's need to relieve itself.  The district is not responsible for providing a staff member to walk the service animal 
or to provide any other care or assistance to the animal. 
  
Students with service animals or their handlers are expected to care for and supervise their animal. In the case of a young 
child or a student with disabilities who is unable to care for or supervise his/her service animal, the parents/legal 
guardians are responsible for providing care and supervision of the animal themselves or through an appropriate handler. 
Issues related to the care and supervision of service animals will be addressed on a case-by-case basis in the discretion 
of the building administrator. 
  
The service animal must be under the control of the student or its handler at all times. The district may exclude or ask the 
individual to remove his/her animal from the premises if the animal is out of control and the handler does not take 
effective action to control it; if the animal is not housebroken; if the presence of the animal poses a direct threat to the 
health or safety of others; or its presence would require a fundamental alteration to the service, program, or activity of the 
district. 
  
The superintendent or his/her designee will develop and disseminate procedures to implement this policy and 
accommodate individuals with disabilities requesting use of a service animal in district buildings and on district property 
and vehicles.  Please see the following documents for service animal request and procedure information.  IMG(1) 1 
Service Animal Request, File IMG(2) Service Animal Procedures 

 

Adopted 8/24/15 

Legal references: 

Federal Law: 

American with Disabilities Act of 1990, 42 U.S.C.A. Section 12101, et seq. - Prohibits discrimination 
on the basis of disability by public entities. 

Individuals with Disabilities Education Act of 1975, 20 U.S.C.A. Section 1400. 

Rehabilitation Act of 1973, Section 504, 29 U.S.C.A. Section 794. 

York 3/Rock Hill School District 

 

 

http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=42-12101
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=42-12101
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=20-1400
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=20-1400
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=29-794
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=29-794
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Policy IMG Service Animals 

Issued 8/15 

Purpose: To establish the basic structure for the presence and accommodation of service animals on district property. 

To ensure that individuals with disabilities (students, staff, and visitors) are permitted to participate in and benefit from district 
programs, activities, and services, and to ensure that the district does not discriminate on the basis of disability, the board will 
permit individuals with disabilities to use service animals in district buildings, on district property, and on vehicles that are 
owned, leased, or controlled by the district in accordance with this policy and procedures and applicable state and federal laws 
and regulations. 

Service animal means any dog (or miniature horse that is housebroken and under the owner's control) individually trained to do 
work or perform tasks for the benefit of an individual with a disability, including a physical, sensory, psychiatric, intellectual, or 
other mental disability. 

The work or tasks performed by a service animal will be directly related to the individual's disability. Examples of work or tasks 
include, but are not limited to, the following: 

• assisting an individual who is visually impaired with navigation and other tasks 

• alerting an individual who is deaf or hard of hearing to the presence of people or sounds 

• pulling a wheelchair 

• assisting an individual during a seizure 

• alerting an individual to the presence of allergens 

• retrieving items such as medicine or the telephone 

• providing physical support and assistance with balance and stability to an individual with mobility disabilities 

• helping a person with psychiatric and neurological disabilities by preventing or interrupting impulsive or destructive 
behaviors 

The provision of emotional support, well-being, comfort, or companionship does not constitute work or tasks for the purpose of 
this definition. 

School administrators may inquire of the owner or handler of a service animal whether the animal is required because of a 
disability and the specific tasks that the animal has been trained to perform, but will not ask questions about the nature or extent 
of an individual's disability or require medial documentation, a special ID card or training documentation for the animal or ask 
that the animal demonstrate its ability to perform the work or task. 

The service animal must be under the control of its handler at all times. The district may ask the individual to remove his/her 
animal from the premises if the animal is out of control and the handler does not take effective action to control it or if the animal 
is not housebroken. Additionally, if the presence of the animal poses a direct threat to the health or safety of others or would 
require a fundamental alteration to the service, program, or activity of the district, the district may be able to exclude the service 
animal. The district is not responsible for the care and/or supervision of the service animal. 

The superintendent or his/her designee will develop and disseminate procedures to implement this policy and accommodate 
individuals with disabilities requesting use of a service animal in district buildings and on district property and vehicles. A 
designated administrator will ensure that all individuals involved in a situation where a service animal will regularly accompany an 
individual with disabilities are informed of this policy and the procedures governing this issue. 

Adopted 8/24/15 

Legal references: 

Federal Law: 

American with Disabilities Act of 1990, 42 U.S.C.A. Section 12101, et seq. - Prohibits discrimination on the basis of 
disability by public entities. 

Individuals with Disabilities Education Act of 1975, 20 U.S.C.A. Section 1400. 

Rehabilitation Act of 1973, Section 504, 29 U.S.C.A. Section 794. 

http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=42-12101
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=42-12101
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=20-1400
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=20-1400
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=29-794
http://policy.microscribepub.com/redirector/?cat=usc&amp;loc=us&amp;id=29-794
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York 3/Rock Hill School District 



SCSBA (see next page)  

Policy 

 
SERVICE ANIMALS  
 

Code   IMG Issued   MODEL 
 
To ensure that individuals with disabilities (students, staff, and visitors) are permitted to 
participate in and benefit from district programs, activities and services, and to ensure that the 
district does not discriminate on the basis of disability, the board will permit individuals with 
disabilities to use service animals in district buildings, on district property, and on vehicles that 
are owned, leased, or controlled by the district in accordance with this policy and procedures and 
applicable state and federal laws and regulations. 
 
Service animal means any dog individually trained to do work or perform tasks for the benefit of 
an individual with a disability, including a physical, sensory, psychiatric, intellectual, or other 
mental disability. 
 
The work or tasks performed by a service animal will be directly related to the individual’s 
disability. Examples of work or tasks include, but are not limited to, the following: 
 
• assisting an individual who is visually impaired with navigation and other tasks 
• alerting an individual who is deaf or hard of hearing to the presence of people or sounds 
• pulling a wheelchair 
• assisting an individual during a seizure 
• alerting an individual to the presence of allergens 
• retrieving items such as medicine or the telephone 
• providing physical support and assistance with balance and stability to an individual with 

mobility disabilities 
• helping a person with psychiatric and neurological disabilities by preventing or interrupting 

impulsive or destructive behaviors 
 
The provision of emotional support, well-being, comfort, or companionship does not constitute 
work or tasks for the purpose of this definition. 
 
School administrators may inquire of the owner or handler of a service animal whether the 
animal is required because of a disability and the specific tasks that the animal has been trained 
to perform, but will not ask questions about the nature or extent of an individual's disability or 
require medial documentation, a special ID card, or training documentation for the animal or ask 
that the animal demonstrate its ability to perform the work or task.  
 
The service animal must be under the control of its handler at all times. The district may ask the 
individual to remove his/her animal from the premises if the animal is out of control and the 
handler does not take effective action to control it or if the animal is not housebroken. 
Additionally, if the presence of the animal poses a direct threat to the health or safety of others or 
would require a fundamental alteration to the service, program, or activity of the district, the 
district may be able to exclude the service animal. The district is not responsible for the care 
and/or supervision of the service animal. 
 
The superintendent or his/her designee will develop and disseminate procedures to implement 
this policy and accommodate individuals with disabilities requesting use of a service animal in 
district buildings and on district property and vehicles. A designated administrator will ensure 
that all individuals involved in a situation where a service animal will regularly accompany an 
individual with disabilities are informed of this policy and the procedures governing this issue.  
 
Adopted ^ 
 



PAGE 2 - IMG - SERVICE ANIMALS 

SCSBA   

 
Legal References: 
 
A. United States Code of Laws, as amended: 

1. American with Disabilities Act, 42 U.S.C.A. Section 12101, et seq.  
2. Individuals with Disabilities Education Act, 20 U.S.C.A. Section 1400, et seq. 
3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C.A. Section 701, et seq.  

 
 

 



File: IMG (2) 

PROCEDURES FOR SERVICE ANIMALS IN SCHOOLS 

Rock Hill School District does not permit discrimination against individuals with disabilities, 
including those who require the assistance of a service animal. The district will comply with all 
federal laws regarding the use of service animals under appropriate circumstances. 

Definition of Service Animal 

2010 Title II regulations at 28 CFR 35.104 define a service animal to mean the following: 

Any dog that is individually trained to do work or perform tasks for the benefit of an individual 
with a disability, including a physical, sensory, psychiatric, intellectual, or other mental disability. 
Other species of animals, whether wild or domestic, trained or untrained, are not service animals 
for the purposes of this definition. Miniature horses may also be considered a service animal if 
individually trained to do work or perform tasks for the benefit of an individual with a disability. 
The work or tasks performed by a service animal must be directly related to the individual’s 
disability. Examples of work or tasks include, but are not limited to, assisting individuals who are 
blind or have low vision with navigation and other tasks, alerting individuals who are deaf or hard 
of hearing to the presence of people or sounds, providing non-violent protection or rescue work, 
pulling a wheelchair, assisting an individual during a seizure, alerting individuals to the presence 
of allergens, retrieving items such as medicine or the telephone, providing physical support and 
assistance with balance and stability to individuals with mobility disabilities, and helping persons 
with psychiatric and neurological disabilities by preventing them or interrupting impulsive or 
destructive behaviors. Animals whose sole function is to provide emotional support, comfort, 
companionship, therapeutic benefit, or to provide well-being are not service animals. 

Title II regulations at 28 CFR 35.136 also require public entitles to permit the use of a miniature 
horse to serve as a service animal to accompany the student or staff member with a disability. Such 
requests will be handled on a case-by-case basis, considering the following: 

• the type, size, and weight of the miniature horse and whether the facility can accommodate 
these features 

• whether the handler has sufficient control of the miniature horse 

• whether the miniature horse is housebroken 

• whether the miniature horse’s presence in a specific facility compromises legitimate safety 
requirements that are necessary for safe operation 

Process 

An individual with a disability may submit a written request to the building level principal to bring 
a service animal to school on a regular basis for use throughout the school day (see attached 
Request for Use of Service Animal and Service Animal Agreement forms). The completed request 
must include the following: 

• information regarding whether the animal is required because of a disability 

• a statement explaining what specific work or task the animal has been individually trained to 
perform 

• certification from the individual with a disability or his/her parents/legal guardians that the 
information provided with the request is true and accurate 

• documentation of the service animal’s required vaccinations (see below) 

• a signed service animal agreement form 



• name and information regarding the handler, if different from the student 

Requests for the use of a service animal for students must, whenever practical, be made at least 15 
business days prior to the proposed date for bringing the service animal to school. 
A referral to a student’s IEP or Section 504 team may be appropriate in some instances. 

Individuals with disabilities will be permitted to be accompanied by their service animals in the 
areas of the district’s facilities where they would normally be allowed to go. 

The district will provide notification regarding approval of the service animal, in writing, to the 
individual with a disability or his/her parent/legal guardian making the request, as well as to the 
building administrator within 10 business days of receipt of request, in most cases. 

Upon approval, the director of special services will contact the building administrator to address 
the use of the service animal for the student and may also determine that a plan be developed which 
introduces the service animal to the school environment, outlines any appropriate training for 
staff/students regarding interaction with the service animal, and identifies other activities or 
conditions deemed reasonably necessary. 

The school district’s approval of the use of a service animal on district property is subject to 
periodic review of the circumstances under which the service animal is being used and should be 
reviewed at least annually. 

It is the responsibility of the student who uses a service animal, or the animal’s handler if different 
from the student, to properly handle and maintain control of the animal. Any cost incurred to 
handle the service animal will be the responsibility of the parent of the student who uses the service 
animal (or the student, if the student has reached 18 years). 

The owner of a service animal must provide annual proof of the following vaccinations: DHLPPC 
(distemper, hepatitis, leptospirosis, parainfluenza, parvovirus, and coronavirus), bordetella, and 
rabies. Owners of a service horse must provide documentation, upon submission of the request and 
annually thereafter, that the animal is current on all appropriate vaccinations, including equine 
infectious anemia (Coggins test), rabies, tetanus, encephalomyelitis, rhinoneumontis, influenza, 
and strangles. The district may require additional vaccinations as circumstances warrant. Annual 
documentation of vaccinations will be provided to the director of special services. 

All service animals must be treated for and kept free of fleas and ticks. 

All service animals must be kept clean and groomed to avoid shedding and dander. 

All service animals must be spayed or neutered. 

The district is not responsible for providing/training a handler or for the care or supervision of a 
service animal, including walking the animal or responding to the animals need to relieve itself. 
All service animals must have a harness, leash, or tether, unless the use of a harness, leash, or tether 
would interfere with the service animal’s safe, effective performance of work or tasks, in which 
case the service animal must be otherwise under the handler’s control. The district is not 
responsible for providing a staff member to feed, exercise, or clean up after the service animal, or 
to provide any other care or assistance to the animal. Students with service animals are expected 
to care and supervise their animals. In the case where a student is unable to care for or supervise 
his/her service animal due to age or disability, the parents are responsible, themselves or through 
a handler, for ensuring the service animal receives the appropriate care and supervision. Issues 
related to the care and supervision of the service animal (i.e., presence of third-party handlers, 



designated area for exercise, and responsibilities for waste removal) will be addressed on a case-
by-case basis at the discretion of the building administrator. 

The school district retains discretion to exclude or remove a service animal from its property if: 

• the animal is out of control and/or the animal’s handler does not effectively control the animal’s 
behavior 

• the animal is not housebroken 

• the animal poses a direct threat to the health or safety of others that cannot be eliminated by 
reasonable modifications 

• the animal’s presence or behavior fundamentally alters a service, program, or activity of the 
district 

Liability 

Users/Owners of service animals are liable for any harm or injury caused by the service animal to 
others, including students, staff, and visitors and may be charged for any damage to school property 
caused by the animal in accordance with district practice. 

Source: Federal regulations under the Americans with Disabilities Act: 28 CFR Part 35 



File: IMG (1) 

REQUEST FOR USE OF SERVICE ANIMAL 

Submit completed request to Principal 

Date:  

Student name:  

School: 

Is the service animal required because of a disability? YES NO 

Describe the specific work or tasks that the service animal has been individually trained to perform. 
 

 

 

 

 

 

*Additional information is required under policy IKG for miniature horses. 

Name of animal: ________________________________________________________________ 

Name of handler** (if different from student):  

**Handlers must complete a volunteer application and will be subject to background checks. 

Please attach documentation that the service animal is properly and currently vaccinated. 

 

I certify the information above is true and accurate, and that the student and/or handler is properly 
trained to control and handle the service animal. 

 
Parent/Legal guardian (or student if 18 years or older) 

Type of animal: Dog Miniature horse* 



 

SERVICE ANIMAL AGREEMENT 

I have received a copy of the district’s “Procedures for Service Animals in Schools,” and I have 
read and understand the following: 

• Users/Owners of service animals are liable for any harm or injury caused by the service animal 
to others, including students, staff, and visitors and also may be charged for any damage to 
school property caused by the animal in accordance with district policies. 

• The district is not responsible for providing/training a handler or for the care or supervision of 
a service animal, including walking the animal or responding to the animals need to relieve 
itself. 

• The district is not responsible for providing a staff member to feed, exercise, or clean up after 
the service animal or to provide any other care or assistance to the animal. Students with service 
animals are expected to care and supervise their animals. In the case where a student in unable 
to care for or supervise his/her service animal due to age or disability, the parent/legal guardian 
is responsible for ensuring the service animal receives the appropriate care and supervision 
either themselves or through a handler they provide. 

• Issues related to the care and supervision of the service animal (i.e., presence of third- party 
handlers, designated area for exercise, and responsibilities for waste removal) will be addressed 
on a case-by-case basis at the discretion of the building administrator; however, any third-party 
handlers must complete a background check and other requirements per district procedures. 

• An administrator can remove or exclude a service animal from school property or function if 
any one of the following circumstances occur: 
- the animal is out of control and the animal’s handler does not take effective action to control 

it; 
- the animal is not housebroken 

- the animal’s presence would fundamentally alter the nature of the service, program, or 
activity 

- the animal’s presence poses a direct threat to the health or safety of others 

• If the service animal is excluded or removed, the student will be provided an opportunity to 
participate in the service, program, or activity without having the service animal on the 
premises. 

• The district is not responsible for any damage to district property, personal property, and any 
injuries to individuals caused by my service animal, and I agree to indemnify, defend, and hold 
harmless Rock Hill School District from and against any and all claims, actions, suits, 
judgments, and demands brought by any party arising on account of, or in connection with, 
any activity of or damage caused by my service animal. 

• I am representing that the dog is trained and the child or handler is capable of controlling and 
handling the dog. 

• This agreement is valid until the end of the current school year and will be subject to renewal 
prior to the start of each subsequent school year or whenever a different service animal will be 
used. 

 

Signature of parent/legal guardian (or student if 18 years of age or older) Date 



Memo 
 

TO: Dr. Luanne Kokolis and Dr. William Cook   

 

FROM: Sadie Kirell 

 

CC: Board Members 

 

DATE: October 9, 2019 

 

SUBJECT: Policy JLCC  - Communicable/Infectious Disease 

 

Please see the attached proposed policy JLCC.  This policy has been revised to align with policy 

EBBA/EBBA-R that was updated in December 2018.      

 

 

 

 

 

 

Planning Department 
803-981-1045   -   803-980-2136 
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Policy JLCC Communicable/Infectious Diseases 

Issued 2/17 

Purpose: To establish the basic structure for dealing with students who have communicable or infectious diseases. 

The district will prevent the spread of disease by limiting the attendance of students with contagious or infectious diseases at 
school or school activities. The district will refer to SC DHEC's School and Childcare Exclusion List each January for an updated 
posting of contagious and infectious diseases. 

When the district takes action with respect to students or employees found to have a communicable disease, such action will be 
consistent with rights afforded individuals under state and federal statutory, regulatory, and Constitutional provisions. The district 
will treat each case on an individual basis. 

Exclusion from School 

In accordance with statutory authority, specifically S.C. Code Sections 44-1-110, 44-1-140, and 44-29-10, students will be 
excluded from attendance if they have one or more of the  conditions found  on the  official list of conditions requiring exclusion 
from schools from the S.C. Department of Health and Environmental Control (DHEC).  This Exclusion List includes specific 
conditions for duration of school or childcare exclusion as well as criteria for return, and it applies to both students and staff.  Schools 
should maintain a record of children excluded under this regulation. All schools should report confirmed cases of communicable 
diseases and outbreaks or clusters of symptoms to the local county health department as recommended by the School 
Exclusion List. The principal in consultation with the school nurse and attendance personnel will be responsible for these 
records. 

HIV infection 

Evidence shows that the risk of transmitting human immunodeficiency virus (HIV) is extremely low in school settings when 
appropriate guidelines are followed. The presence of a person living with HIV infection or diagnosed with acquired 
immunodeficiency syndrome (AIDS) poses no significant risk to others in school, daycare or school athletic settings. 

School attendance 

A student with HIV infection has the same right to attend school and receive services as any other student and will be subject to 
the same rules and policies. HIV infection will not factor into decisions concerning class assignments, privileges or participation 
in any school-sponsored activity. 

School authorities will determine the educational placement of a student known to be infected with HIV on a case-by-case basis 
by following established policies and procedures for students with chronic health problems or students with disabilities. Decision 
makers must consult with the student's physician and parent/legal guardian, respect the student and family's privacy rights and 
reassess the placement if there is a change in the student's need for accommodations or services. 

School staff members will always strive to maintain a respectful school climate and not allow physical or verbal harassment of 
any individual or group by another individual or group. This includes taunts directed against a person living with HIV infection, a 
person perceived as having HIV infection or a person associated with someone with HIV infection. 

Cleaning Procedures 

In order to inhibit the spread of any communicable disease, all schools will develop routine procedures for cleaning up spilled 
blood or body fluids. Mops, rags, and other cleaning equipment will be laundered prior to reuse. Cleaning equipment will be 
disinfected with specified disinfectant prior to reuse. In addition, cleaning personnel should wear gloves and wash hands when 
cleaning contaminated surfaces. Disposable towels are strongly recommended for the classroom and bathroom. Disposable 
gloves are available to teachers and other district personnel who are expected to use these when dealing with blood and body 
fluids. 

Immunizations 

All students must provide documentation of immunizations as listed on the Recommended Childhood and Adolescent 
Immunization Schedule provided by the Centers for Disease Control and Prevention in accordance with the schedule set by 
DHEC for each school year. Record of immunizations on a SC DHEC approved certificate will be documented by the school 
nurse and placed in the student’s permanent record. 

Recording of Student Health Information 

In accordance with Health Insurance Portability and Accountability Act (HIPAA) regulations, each visit to the health room by a 
student will be recorded on the student’s secure individual health record by the school nurse. 
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Student athletics 

The privilege of participating in physical education classes, athletic programs, competitive sports and recess is not conditional 
on a person's HIV status. School authorities will make reasonable accommodations to allow students living with HIV infection to 
participate in school-sponsored physical activities. 

All employees must consistently adhere to infection control guidelines in locker rooms and all play and athletic settings. 
Rulebooks will reflect these guidelines. First aid kits that include personal protective equipment for preventing exposure to 
bloodborne pathogens must be on hand at every athletic event. 

Physical education teachers and athletic program staff members should complete an approved first aid and injury prevention 
course or training that includes implementation of infection control guidelines. Student orientation about safety on the playing 
field will include guidelines for avoiding HIV infection. 

Related services 

Students will have  access to voluntary, confidential and age and developmentally-appropriate counseling about matters related 
to HIV infection. School administrators will maintain confidential linkage and referral mechanisms to facilitate voluntary student 
access to appropriate HIV counseling and testing programs and to other HIV-related services as needed. Public information 
about resources in the community will be kept available for voluntary student use. 

Privacy 

State regulations require that the superintendent, school nurse or other health professional who receives notice of a minor's HIV 
infection infectious disease status must keep the information strictly confidential. Violation of the confidentiality requirements is a 
violation of state law.   

Students or staff members are not required to disclose HIV infection status to anyone in the education system. HIV antibody 
testing is not required for any purpose. 

Every employee has a duty to treat as highly confidential any knowledge or speculation concerning the HIV status the infectious 
disease status of a student or other staff member. Violation of medical privacy is cause for disciplinary action, criminal prosecution 
and/or personal liability for a civil suit. 

No information regarding a person's HIV status will be divulged to any individual or organization without a court order or the 
informed, written, signed and dated consent of the person with the HIV infection (or the parent/legal guardian of a legal minor). 
The written consent must specify the name of the recipient of the information and the reason for disclosure. 

 

All health records, notes and other documents that reference a person's HIV status will be kept under lock and key. Access to 
these confidential records is limited to those individuals named in written permission from the person (or parent/legal guardian) 
and to emergency medical personnel. Information regarding HIV status will not be added to a student's permanent educational 
record. 

Head Lice (Pediculosis) 

If a teacher suspects a child of having head lice, he/she will notify the school nurse or principal's designee. If the student has an 
active infestation, school personnel will notify the parent/legal guardian by telephone or in writing with recommendations for 
treatment procedures. Students identified with head lice may remain in the classroom until the end of the school day, with 
limitations placed upon activities that cause head-to-head contact or sharing of any headgear. 

The school will inform parents/legal guardians, teachers, school nurses and administrators of the following: 

• recommendations for treatment procedures 

• documentation required for readmission to school 

Readmission to school 

The district prohibits a student who is sent home with head lice from returning to school until he/she meets the following 
conditions: 

• The student shows evidence of treatment as determined by the school. 

• The student passes a physical screening by the school nurse or principal's designee that shows the absence of head 
lice. If live bugs and/or viable nits are found, the student will be sent home immediately for additional treatment. 

At no time will a student be allowed to return to school without proof of treatment and a screening. 
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Cf. EBBA, GBGA, IHAM, JRA 

Adopted 3/24/86; 5/28/90, 11/28/11, 2/27/17 

Legal references: 

S.C. Code, 1976, as amended: 

Section 44-29-135(f) - Confidentiality of sexually transmitted disease records. 

Section 44-29-195 - Requirements for returning to school after having head lice; department to provide treatment 
vouchers. 

Section 44-29-200 - Attendance of teachers or pupils with contagious or infectious disease may be prohibited. 

Section 59-10-220 - Adoption and notification of Centers for Disease Control and Prevention (CDC) 
recommendations on universal precautions for bloodborne disease exposure. 

Federal Regulations: 

U. S. Occupational Safety and Health Administration, CFR 1910.134 - Respiratory protection. 

U. S. Occupational Safety and Health Administration, CFR 1910.1030 - Bloodborne pathogens. 

South Carolina Department of Health and Environmental Control Regulations: 

R61-20 - Communicable diseases. R61-

21 - Sexually transmitted diseases. 

 

York 3/Rock Hill School District 
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Policy JLCC Communicable/Infectious Diseases 

Issued 2/17 

Purpose: To establish the basic structure for dealing with students who have communicable or infectious diseases. 

The district will prevent the spread of disease by limiting the attendance of students with contagious or infections diseases at 
school or school activities. The district will refer to DHEC's School and Childcare Exclusion List each January for an updated 
posting of contagious and infectious diseases. 

HIV infection 

Evidence shows that the risk of transmitting human immunodeficiency virus (HIV) is extremely low in school settings when 
appropriate guidelines are followed. The presence of a person living with HIV infection or diagnosed with acquired 
immunodeficiency syndrome (AIDS) poses no significant risk to others in school, daycare or school athletic settings. 

School attendance 

A student with HIV infection has the same right to attend school and receive services as any other student and will be subject to 
the same rules and policies. HIV infection will not factor into decisions concerning class assignments, privileges or participation 
in any school-sponsored activity. 

School authorities will determine the educational placement of a student known to be infected with HIV on a case-by-case basis 
by following established policies and procedures for students with chronic health problems or students with disabilities. Decision 
makers must consult with the student's physician and parent/legal guardian, respect the student and family's privacy rights and 
reassess the placement if there is a change in the student's need for accommodations or services. 

School staff members will always strive to maintain a respectful school climate and not allow physical or verbal harassment of 
any individual or group by another individual or group. This includes taunts directed against a person living with HIV infection, a 
person perceived as having HIV infection or a person associated with someone with HIV infection. 

Student athletics 

The privilege of participating in physical education classes, athletic programs, competitive sports and recess is not conditional 
on a person's HIV status. School authorities will make reasonable accommodations to allow students living with HIV infection to 
participate in school-sponsored physical activities. 

All employees must consistently adhere to infection control guidelines in locker rooms and all play and athletic settings. 
Rulebooks will reflect these guidelines. First aid kits that include personal protective equipment for preventing exposure to 
bloodborne pathogens must be on hand at every athletic event. 

Physical education teachers and athletic program staff members should complete an approved first aid and injury prevention 
course or training that includes implementation of infection control guidelines. Student orientation about safety on the playing 
field will include guidelines for avoiding HIV infection. 

Related services 

Students will have  access to voluntary, confidential and age and developmentally-appropriate counseling about matters related 
to HIV infection. School administrators will maintain confidential linkage and referral mechanisms to facilitate voluntary student 
access to appropriate HIV counseling and testing programs and to other HIV-related services as needed. Public information 
about resources in the community will be kept available for voluntary student use. 

Privacy 

State regulations require that the superintendent, school nurse or other health professional who receives notice of a minor's HIV 
infection must keep the information strictly confidential. Violation of the confidentiality requirements is a violation of state law. 

Students or staff members are not required to disclose HIV infection status to anyone in the education system. HIV antibody 
testing is not required for any purpose. 

Every employee has a duty to treat as highly confidential any knowledge or speculation concerning the HIV status of a student or 
other staff member. Violation of medical privacy is cause for disciplinary action, criminal prosecution and/or personal liability for 
a civil suit. 

No information regarding a person's HIV status will be divulged to any individual or organization without a court order or the 
informed, written, signed and dated consent of the person with the HIV infection (or the parent/legal guardian of a legal minor). 
The written consent must specify the name of the recipient of the information and the reason for disclosure. 
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All health records, notes and other documents that reference a person's HIV status will be kept under lock and key. Access to 
these confidential records is limited to those individuals named in written permission from the person (or parent/legal guardian) 
and to emergency medical personnel. Information regarding HIV status will not be added to a student's permanent educational 
record. 

Head Lice (Pediculosis) 

If a teacher suspects a child of having head lice, he/she will notify the school nurse or principal's designee. If the student has an 
active infestation, school personnel will notify the parent/legal guardian by telephone or in writing with recommendations for 
treatment procedures. Students identified with head lice may remain in the classroom until the end of the school day, with 
limitations placed upon activities that cause head-to-head contact or sharing of any headgear. 

The school will inform parents/legal guardians, teachers, school nurses and administrators of the following: 

• recommendations for treatment procedures 

• documentation required for readmission to school 

Readmission to school 

The district prohibits a student who is sent home with head lice from returning to school until he/she meets the following 
conditions: 

• The student shows evidence of treatment as determined by the school. 

• The student passes a physical screening by the school nurse or principal's designee that shows the absence of head 
lice. If live bugs and/or viable nits are found, the student will be sent home immediately for additional treatment. 

At no time will a student be allowed to return to school without proof of treatment and a screening. 

Cf. EBBA, GBGA, IHAM, JRA 

Adopted 3/24/86; 5/28/90, 11/28/11, 2/27/17 

Legal references: 

S.C. Code, 1976, as amended: 

Section 44-29-135(f) - Confidentiality of sexually transmitted disease records. 

Section 44-29-195 - Requirements for returning to school after having head lice; department to provide treatment 
vouchers. 

Section 44-29-200 - Attendance of teachers or pupils with contagious or infectious disease may be prohibited. 

Section 59-10-220 - Adoption and notification of Centers for Disease Control and Prevention (CDC) 
recommendations on universal precautions for bloodborne disease exposure. 

Federal Regulations: 

U. S. Occupational Safety and Health Administration, CFR 1910.134 - Respiratory protection. 

U. S. Occupational Safety and Health Administration, CFR 1910.1030 - Bloodborne pathogens. 

South Carolina Department of Health and Environmental Control Regulations: 

R61-20 - Communicable diseases. R61-

21 - Sexually transmitted diseases. 
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TO: Dr. Bill Cook, Superintendent 
 
FROM: Luanne Kokolis 
 
CC: Board Members 
 
DATE: October 9, 2019 
 
SUBJECT:   Field Study Request 
 
Attached is a Field Study Request for the South Pointe band to travel to Hawaii over 
spring break of 2021.  South Pointe will travel with the RHH band.  The RHH trip was 
approved in April of 2019. 







































 

Memo 
 
TO:  Dr. Bill Cook, Superintendent    

 

FROM: Jennifer Morrison  

  Executive Director of Secondary Education  

 

DATE: October 9, 2019   

 

SUBJECT: High School Course Proposals for 2020-21        

______________________________________________________________________________ 
 

Over forty course proposals for additions, deletions, or modifications were submitted for the 

2020-21 Rock Hill Schools High School Course Catalog.  Summary charts for each type of 

proposal are attached as follows: 

• Course additions (24 proposals), 

• Course deletions (5 proposals), and 

• Course modifications (1 proposal).  

 

In addition, per South Carolina Department of Education (SCDE) Uniform Grading Policy, a list 

of dual credit courses for the 2020-21 school year are included for Board approval.  

  

Recommendations from the district Catalog Committee are provided for each course proposal, 

along with potential costs to the district. Proposed dual credit courses were discussed as a whole 

and all courses listed were recommended by the Committee. The district Catalog Committee is 

made up of principals, designated assistant principals, program coordinators, and lead counselors 

who worked with department chairs and teachers in each school to develop the proposals, as well 

as district instructional coaches and our school information systems coordinator. 

 

As required by the South Carolina Honors Framework Implementation Guide (April 17, 2017), 

documentation for all approved courses with an honors weighting will be kept on file in the 

district.  

Academics and Accountability 

Phone:  803-981-1055  
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Course ADDITIONS for 2020-21 Rock Hill Schools High School Course Catalog  

Updated 10/9/2019 JM 

Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

Discovering 
Computer Science 
(Grades 7-8 )  

506200CW – Grade 7 
506300CW – Grade 8  

Introductory computer science 
topics with an emphasis on 
computational thinking and 
problem solving 

None  Provides computer science credit for 
graduation; will cut down on number 
of students needing course for credit 
in high schools   

No additional FTE – a 
wide range of 
teachers with current 
certifications can 
teach this course; 
student textbooks  

Recommended  

Discovering 
Computer Science 
(Grades 9-12)  

506100CW Introductory computer science 
topics with an emphasis on 
computational thinking and 
problem solving 

None  Provides computer science credit for 
graduation; needed for student 
retake if offered at middle schools    

No additional FTE – a 
wide range of 
teachers with current 
certifications can 
teach this course; 
student textbooks  

Recommended  

College and Career 
Readiness (Grade 9, 
10, 11, and 12) 

3799 
 
379904CW – Grade 9  
379905CW – Grade 10 
379906CW – Grade 11 
379907CW – Grade 12   
 

Grade-level courses designed to 
offer study, test-taking, 
intrapersonal, and career skills 
development needed to support 
college and career readiness at 
each level   

None  Replacing readiness courses offered 
in the past which had a more narrow 
focus; Addresses state focus on 
college and career readiness and 
development of the South Carolina 
Graduate   

None  Recommended  

AP Physics I  328200AW Introductory college-level physics 
course  

Algebra 2 and Geometry  Complements AP science options, 
which currently include AP Biology 
and AP Chemistry 

AP teacher 
training/travel 
($5,000), student 
textbooks 

Recommended   

PLTW Engineering 
Essentials  

688600CW  First exposure to the PLTW 
engineering program; exploration 
of  work of engineers and their role 
in the design and development of 
solutions to real-world problems 

None  Piloted in 2019-20; fills an existing 
gap in engineering offerings needed 
at the ninth and tenth grade levels  

PLTW teacher 
training/travel 
($5,000), student 
textbooks 

Recommended  

World History  336000CW Study of the history of the modern 
world with the time period 
beginning in 1300 

None  Additional Social Studies graduation 
credit; provides bridge from ninth 
grade geography to eleventh grade 
US History; supports new Social 

Student textbooks Recommended 
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Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

Studies standards; can be offered in 
ninth and tenth grades  

American Sign 
Language 1 

368100CW  Introduction to the study of 
American Sign Language, the 
language used by Deaf Americans, 
and the culture of the Deaf World   

None  Additional opportunity for language 
graduation credit; interest expressed 
by students and district staff    

FTE; student 
textbooks and 
workbooks; virtual 
option is available   

Recommended  

American Sign 
Language 2  

368200CW Continuation to the study of 
American Sign Language, the 
language used by Deaf Americans, 
and the culture of the Deaf World   

American Sign Language 
1  

Opportunity to continue study similar 
to Chinese, French, and Spanish; 
additional opportunity for language 
graduation credit; interest expressed 
by students and district staff    

FTE; student 
textbooks and 
workbooks; virtual 
option is available   

Recommended  

Chinese 4 Honors   461400HW Focus on aural/oral skills, reading 
comprehension, grammar, and 
composition as well as the first 
three themes of the AP course; 
recommended for non-dual 
language immersion students 
taking AP Chinese in the second 
semester 

Chinese 3 Honors  Increase success rate on AP Chinese 
exam; provide additional AP exam 
preparation for students outside dual 
immersion program      

Student textbooks 
and workbooks  

Recommended  

French 4 Honors 361490HW Focus on aural/oral skills, reading 
comprehension, grammar, and 
composition as well as the first 
three themes of the AP course; 
recommended for non-dual 
language immersion students 
taking AP Chinese in the second 
semester 

French 3 Honors  Increase success rate on AP French 
exam; provide additional AP exam 
preparation for students outside dual 
immersion program      

Student textbooks 
and workbooks  

Recommended  

Spanish 4 Honors  365490HW Focus on aural/oral skills, reading 
comprehension, grammar, and 
composition as well as the first 
three themes of the AP course; 
recommended for non-dual 
language immersion students 
taking AP Chinese in the second 
semester 

Chinese 3 Honors  Increase success rate on AP Spanish 
exam; provide additional AP exam 
preparation for students outside dual 
immersion program      

Student textbooks 
and workbooks  

Recommended  
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Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

Dance 2  450200CW Course building on knowledge and 
skills learned in Dance 1, to further 
learn about kinesiology, dance 
techniques, history, careers, and 
choreographic tools  

Dance 1  Provide opportunity for students to 
continue dance education similar to 
other performing arts  

None   Recommended  

ATC: Agribusiness 
and Marketing   

5600000CW  Course designed for student who 
plans to seek employment on, 
manage, or own a farm  

Agriculture Science and 
Technology  

Increase number of dual CATE 
completers in Agriculture Mechanics 
and Horticulture; Provide one of two 
additional Agricultural Mechanics 
courses needed for completer status; 
phasing out Power Equipment 
sequence  

None  Recommended  

ATC: Agricultural 
Power Mechanics  

5610000CW Course designed to qualify student 
for job entry into farm, business, or 
industrial phases of agricultural 
mechanics   

Agriculture Science and 
Technology 

Increase number of dual CATE 
completers in Agriculture Mechanics 
and Horticulture; Provide one of two 
additional Agricultural Mechanics 
courses needed for completer status; 
phasing out Power Equipment 
sequence  

None  Recommended  

ATC: Equipment 
Operation and 
Maintenance  

562100CW Course designed to teach students 
how to operate and maintain 
equipment commonly used in the 
agricultural industry  

Agriculture Science and 
Technology 

Increase number of dual CATE 
completers in Agriculture Mechanics 
and Horticulture; Provide one of two 
additional Agricultural Mechanics 
courses needed for completer status; 
phasing out Power Equipment 
sequence 

None  Recommended  

ATC: Drone 
Innovation 
Technologies 1  

329910CW  Course designed to provide 
students with an overall 
perspective of drone history, 
science, and certification, as well as 
applicability to their individual 
interests and/or fields of study; By 
the end of the course, students will 
be prepared to take the FAA Part 

None  Address interest expressed by 
students and staff; applicability to 
multiple CATE, computer science, and 
STEAM pathways; valuable industrial 
certification   

$25,000 for one 
section of course 
which includes 
contracted 
instructor, 
equipment, and 
insurance; 25 
students maximum  

Recommended  
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Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

107 Certification Exam with 
Remote Pilot rating 

SPHS Biomedical 
Pathway: PLTW 
Medical 
Interventions  

558200CW Course allows student to 
investigate the variety of 
interventions involved in the 
prevention, diagnosis, and 
treatment of disease 

Principles of Biomedical 
and Human Body 
Systems  

Capstone course in Biomedical 
STEAM pathway; SPHS STEAM 
pathways established in 2019-20 
Catalog 

Equipment and 
supplies ($34,000); 
PLTW teacher 
training/travel 
($5,000)    

Recommended  

SPHS Clean Energy 
Pathway: Clean 
Energy Applications  

638100CW Course builds on Clean Energy 
Systems (CES) and introduces 
nuclear power, geothermal energy, 
steam generation, fuel cells, water 
power, alternating and direct 
current, power generation, heat 
transfer, and the laws of 
thermodynamics 

Clean Energy Systems  Continuing course in Clean Energy 
STEAM pathway; SPHS STEAM 
pathways established in 2019-20 
Catalog 

Equipment and 
supplies ($29,000); 
SREB teacher 
training/travel 
($5,000)   

Recommended  

SPHS Clean Energy 
Pathway : Clean 
Energy Strategies  

638200CW Course allows students to utilize 
applicable skills from the 
foundational courses to tackle 
challenges associated with the 
implementation of clean energy 
technology 

Clean Energy 
Applications  

Capstone course in Clean Energy 
STEAM pathway; SPHS STEAM 
pathways established in 2019-20 
Catalog 

Equipment and 
supplies ($20,000); 
SREB teacher 
training/travel 
($5,000)   

Recommended  

SPHS Engineering 
Pathway: PLTW 
Engineering Design 
and Development  

605400CW Capstone course in the PLTW 
Engineering program; Students 
identify an issue, then research, 
design, and test a solution, 
ultimately presenting the solution 
to a panel of engineers   

Principles of Engineering  Continuing course in Engineering 
STEAM pathway; SPHS STEAM 
pathways established in 2019-20 
Catalog 

Equipment and 
supplies ($5,600); 
PLTW teacher 
training/travel 
($5,000)     

Recommended  

Essentials of English 
III 

392000CW Course emphasizes the English III 
course of study aligned to the 
South Carolina College-and Career-
Ready Standards and the Profile of 
the South Carolina Graduate 

None  Implementation of Grade 11 SC High 
School Credential required by law 

None  Recommended  

Essentials of Math III  392100CW Course emphasizes the 
mathematical concepts needed to 
compute real world algebraic and 

None  Implementation of Grade 11 SC High 
School Credential required by law 

None  Recommended  
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Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

geometric problems that are 
aligned to the South Carolina 
College and Career-Ready 
Standards and the Profile of the 
South Carolina Graduate 

Employability 
Education III – Career 
Development 

392800CW Course is designed to continue the 
development and begin the 
application of employability skills 

None  Implementation of Grade 11 SC High 
School Credential required by law 

None  Recommended  

Essentials of 
Technology  

Code to be finalized 
with state    

Course emphasizes the Computer 
Science course of study aligned to 
the South Carolina Computer 
Science High School Standards 

None  Implementation of Grade 11 SC High 
School Credential required by law 

None  Recommended  
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Course DELETIONS for 2020-21 Rock Hill Schools High School Course Catalog  

Updated 10/8/2019 JM 

Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

Power Equipment 
Technology 1   

630000CW  Introduction to basic small 
engines  

Algebra 1 and 
English 1  

Replace power equipment course 
sequence with Agriculture Mechanics 
pathway that pairs with Horticulture 
and can increase number of dual 
CATE completers  

None  Recommended  

Power Equipment 
Technology 2  

630100CW  Course covers both two-
and four-cycle theory in the 
lab  

Power 
Equipment 1  

Replace power equipment course 
sequence with Agriculture Mechanics 
pathway that pairs with Horticulture 
and can increase number of dual 
CATE completers  

None  Recommended  

Power Equipment 
Technology 3 and 4  

630200CW 
630300HW 

Course covers more 
complex equipment and 
engines in the lab. 

Power 
Equipment 2  

Replace power equipment course 
sequence with Agriculture Mechanics 
pathway that pairs with Horticulture 
and can increase number of dual 
CATE completers 

None  Recommended  

Landscape 
Technology (Grades 
11-12)  

567000CW  Course designed to qualify 
the student for job entry 
into landscaping fields or to 
continue advanced training 
in post high school 
education 

None  Replace with course options leading 
to dual CATE completers in 
Agriculture Mechanics and 
Horticulture  

None  Recommended  
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Course MODIFICATIONS for 2020-21 Rock Hill Schools High School Course Catalog  

Updated 10/9/2019 JM 

Course Name Course Code(s) Course Description Pre-requisite(s) Rationale for Change  Potential Cost(s) 
Recommendation of 
Catalog Committee  

Fundamentals of 
Computing  

502300CW  Course designed to introduce students 
to the field of computer science 
through an exploration of engaging 
and accessible topics. 

None  Changing course name and description to 
address new state computer science standards 
and meet SCDE requirements; Previously 
Exploring Computer Science; This course fulfils 
computer science requirement for SC Diploma  

None Recommended  
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PROPOSED DUAL CREDIT COURSE LIST FOR 2020-21 | Updated 10/9/2019 JM  
 
The College Credit Contract and approval process does not need to be completed for enrollment in on-campus dual credit courses.  RHS codes 

are provided in parentheses. Offering of on-campus dual credit courses is subject to teacher availability, student enrollment, and district 

agreements with colleges.  

The district’s College Credit Contract and approval process needs to be completed for enrollment in off-campus dual credit courses.  Availability 

of off-campus courses is determined by colleges.  While any college course can potentially be taken as dual enrollment, courses in the following 

list are approved for RHS dual credit.   

Dual credit courses approved and offered by the Governor’s School for Math and Science ACCELERATE program are not included here.   

 

Course  
DC = Dual Credit 

SCDE Code  USC-L Name/Code  YTC Name/Code  Winthrop Name/Code  

DC Anatomy and 
Physiology 1 

3266 BIOL 243 Human Anatomy and 
Physiology I (3266CLEW) 

BIO 210 Anatomy & Physiology I 
(3266YTEW) 

 

DC Anatomy and 
Physiology 2 

3267 BIOL 244 Human Anatomy and 
Physiology II (3267CLEW) 

BIO 211 Anatomy & Physiology II 
(3267YTEW) 

 

DC Analytical 
Geometry and 
Calculus   

4136 NOT AVAILABLE  MAT 140 Analytical Geometry and 
Calculus (4136YTEW) 

 

DC English Comp 1 3015 ENGL 101 Critical Reading and 
Composition 
(3015CLEW) 

ENG 101 English Composition I 
(3015YTEW) 

 

DC English Comp 2 3016 ENGL 102 Rhetoric and 
Composition 
(3016CLEW) 

ENG 102 English Composition II 
(3016YTEW) 

 

DC Intro to 
Psychology  

3342 PSYC 101 Introduction to 
Psychology 
(3342CLEW) 

PSY 201 General Psychology 
(3342YTEW) 
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Course  
DC = Dual Credit 

SCDE Code  USC-L Name/Code  YTC Name/Code  Winthrop Name/Code  

DC Intro to Sociology  3347 SOCY 101 Introductory Sociology 
(3347CLEW) 

SOC 101 Introduction to Sociology 
(3347YTEW) 

 

DC Intro to Criminal 
Justice  

6520 CRJU 101 The American Criminal 
Justice System (6520CLEW) 

CRJ 101 Introduction to Criminal 
Justice (6520YTEW) 

 

DC European History 1  3366 HIST 101 European Civilization 
from Ancient Times to the Mid-
17th Century (3366CLEW) 

HIS 101 Western Civilization to 
1689 (3366YTEW)  

 

DC European History 2  3367 HIS 102 European Civilization from 
the Mid-17th Century (3367CLEW) 

HIS 102 Western Civilization Post-
1689 (3367YTEW) 

 

DC Teacher Cadets  3735   Winthrop EDUC 175 Professional 
Field Experience Teacher 
(373500EW) 

DC Clinical Studies 1 8540  YTC AHS 117 The Care of Patients 
(8540YTEW) 
 

 

DC Clinical Studies 2 
(half credit for RHS)  

8541  YTC AHS 120 Responding to 
Emergencies (8541YTEW) 

 

DC Welding Tech 3 6351  WLD 111 Arc Welding I 
(6351YTEW)  

 

DC Welding Tech 4 6352  WLD 113 Arc Welding II 
(6352YTEW)  

 

DC Digital Art  and 
Design 3 

6122  ARV 205 Graphic Illustration  
(6122YTEW) 
 

Note: YTC may also give credit for 
ARV 123 Composition & Color. 

 

DC Digital Art and 
Design 4 

6123  ARV 212 Digital Photography 
(6123YTEW) 
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Course  
DC = Dual Credit 

SCDE Code  USC-L Name/Code  YTC Name/Code  Winthrop Name/Code  

Note: YTC may also give credit for 
ARV 110 Computer Graphics. 

 



 

Memo 
 
TO:  Dr. Bill Cook, Superintendent    

 

FROM: Jennifer Morrison  

  Executive Director of Secondary Education  

 

DATE: October 9, 2019   

 

SUBJECT: Annual Approval of Local Board Approved Courses and Codes  

______________________________________________________________________________ 
 

Per South Carolina Department of Education (SCDE) guidelines in the Activity Coding System for 

the Student Information System (July 19, 2018), all local board approved courses must be 

approved by the district’s board of trustees each year and evidenced in the board’s minutes. The 

SCDE Office of Federal and State Accountability may ask for Board minutes during a desk audit. 

 

The following are previously approved local courses and codes.  If a code was provided by the 

SCDE to the district for a state-approved locally designed course (i.e., Band with PE 1), it is not 

listed.     

 

High School Local Board Approved Courses    

Course Name  Course Number 

*Survey of Young Adult 

Literature 309920CW 

Journalism 3 Honors 309903HW 

Journalism 4 Honors 309904HW 

ENG 1 ESSENTIALS 309941CW 

ENG 2 ESSENTIALS 309942CW 

JOURNALISM 3 309960CW 

*GS Honors Foundations of 

Engineering 3199GSCW 

Natural Science 329900CW 

FORENSIC SCI 329951CW 

Renaissance 101 339980CW 

Renaissance 102 339982CW 

FUND. OF COACHING 349950CW 

*Peer Tutoring and Support 379922CW 

*Service Learning 379923CW 

JAG 379929CW 

Test Prep A 379930CH 

TEST PREP 379930CW 

Academics and Accountability 

Phone:  803-981-1055  



Course Name  Course Number 

Test Prep B 379931CH 

SUCCESS AFTER HS 379940CH 

ESL A 379950CW 

ESL B 379951CW 

Leadership Development 379960CW 

LEARNING LAB .5 379965CW 

LEARNING LAB 379970CW 

INTRO TO THEATRE 459901CW 

Survey of Early Amer Hist 339915CW 

Historical World Religions 339904CW 

 

* = Added in 2019-20 Catalog approvals 

ATC’s Drone Innovation Technologies 1 course is proposed for addition to the 2020-21 Catalog 

with local board approved code 329910CW.  Grade-level College and Career Readiness courses 

are proposed for addition to the 2020-21 Catalog with approved codes 379904CW (grade 9), 

379905CW (grade 10), 379906CW (grade 11), and 379907CW (grade 12).      

  

 
 

























Other and Future Business              Chairman Miller 

 
       *POW/MIA Seat Dedication   Superintendent Cook 

 
 
 

 

 

 

 



 
 

 
 
 
 
 
TO: Dr. Bill Cook, Superintendent 
 
FROM: Luanne Kokolis 
 
CC: Board Members 
 
DATE: October 9, 2019 
 
SUBJECT:   You Are Not Forgotten 
 
We will be installing a stadium chair at District 3 Stadium South and District 3 Stadium 
in honor of all missing in action servicemen and women and in honor of prisoners of 
war. The dedication of the chair will take place prior to the start of the NHS vs. RHHS 
football game Nov. 1 and at halftime during the South Pointe vs. York football game on 
Nov. 1. 
 
A Chair of Honor is a very simple yet powerful honor, it is a single back chair with the 
POW/MIA Logo on it which is then flanked by the American Flag and the POW/MIA 
Flag. Along with the chair is a plaque that states since WWI over 91 thousand 
servicemen remain unaccounted for. This chair is in their honor until they come home.  
The chair will always remain empty as a symbolic tribute to our MIA’s and POW’s. 
 
The Rolling Thunder military honor motorcycle group will be at both ceremonies. 



Executive  Session  

• Contractual Matters:  
1. Facilities Agreement 
2. Intergovernmental Agreement 

 
 
 
 
 
 

 

 

 

 

 

 

 

Action as Required from Executive Session 

 

 

 

 

 

 

 

Adjournment  
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