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Dear Saluda Trail Middle School Families, 

 

  

On behalf of the Faculty and Staff of Saluda Trail Middle School, I  welcome you all to the 2023-24 school year. I am excited 

about the wonderful opportunities the 2023-24 school year will bring. Parents and families please read through all of the 

information in the Student Handbook to help guide you and your middle school student through the start of the school year. 

Should you have any questions, please contact us at 803-980-1800 and we will be sure to assist you.  

  

Respectfully, 

 

  

Dr. G. Marek Marshall  

Principal, Saluda Trail Middle School 

2300 Saluda Road 

Rock Hill, SC 29730 

803-981-1800 
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School Vision: 

 The vision for our school combines our core beliefs, learner standards, middle school goals, mission statement and a school motto.   Each 

component of the vision helps make the statement of our preferred future.  Together these components help define the core of who we are, what we 

do, and how we think and feel.  

 

Mission Statement: 

  The mission of STMS, working with parents and our community, is to provide a safe environment which promotes both academic 

excellence and self-esteem.  Our goal is for our students to achieve their maximum potential and become adaptive 21st century learners in a global 

environment.   

 

Core Beliefs: 

We Believe: 

ǒ Differentiation of instruction supports student strengths and learning styles 

ǒ Students can maximize their potential by connecting the real world with their basic content knowledge 

ǒ All individuals will use multiple mediums to share ideas in real world context 

ǒ Individuals will provide challenging technological educational experiences 

ǒ A culture of accountability and high expectations develops learners and leaders 

ǒ Student motivation should shift from an extrinsic perspective to a more intrinsic one to increase both academic and personal growth 

ǒ It is vital that students are provided a well rounded education which includes the arts to prepare them for an increasingly educational 

global knowledge based economy 

ǒ A positive nurturing environment will encourage students to become educational risk takers 

ǒ All students use individualized goals to maximize student achievement 

ǒ Students will be challenged to become creative problem solvers through inquiry-based learning 

ǒ A student-centered environment promotes ownership of learning 

ǒ Education is a shared responsibility between students, teachers, parents and community 

ǒ All individuals have intrinsic worth 

ǒ Literacy is the foundation for unlimited learning 

ǒ Learning to communicate is critical to an individualôs success 

ǒ All students must respect each otherôs right to learn 

ǒ Service for others promotes good citizenship and global respect for our environment 

 

Learner Standards: 

Students will: 

ǅ strive for excellence in communication (reading, writing, listening and speaking), math and science. 

ǅ demonstrate an understanding of the world: including knowledge of geography, history and languages. 

ǅ demonstrate an understanding and appreciation for the visual arts, performing arts, physical fitness and wellness.  

ǅ make connections between  subject areas by participating in interdisciplinary units of study.  

ǅ use technology effectively to access and use information. 

ǅ utilize problem solving strategies and thinking skills to make creative and competent decisions in real life. 

ǅ demonstrate the ability to work independently and cooperatively to solve problems.   

ǅ be accountable for their own learning including setting goals and evaluating progress. 

ǅ display the self-discipline, self-control, and work ethic that will enable them to be successful as learners, workers, family members, and 

productive citizens in our society. 

ǅ demonstrate respect for their own uniqueness and self-worth.  

ǅ understand the differences and similarities of culture, race, gender, and abilities of others. 

ǅ understand and practice democratic ideas and ideals. 

ǅ participate in authentically engaging activities that encourage learning. 

ǅ develop individual talents, curiosity, and creativity. 

 

Middle School Goals: 

ǅ We will provide a positive school climate where opportunities for participation and success are ensured for all learners.  

ǅ We will provide a meaningful and challenging educational experience that is distinctively different from either elementary or secondary 

schools and allows for a gradual and appropriate transition between the two.  

ǅ We will provide an appropriate developmental guidance program.  

ǅ We will provide an effective education through the curriculum, complemented with updated materials and textbooks and coordinated 

with state standards.  

ǅ We will provide instruction through a mentoring system which promotes guidance, counseling and reflection.  

ǅ We will provide interdisciplinary opportunities for academic development through a wide range of content and elective courses. 
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PARENT/COMMUNITY INVOLVEMENT  

OPEN HOUSE  

An Open House for parents is scheduled for August 31, 2023  from 5:30-7:00 PM.  Parents will have the opportunity to meet STMS faculty & 

staff. All parents are highly encouraged to attend.  

PARENT VISITS/CONFERENCES 

Parents and other members of the community are always welcome at Saluda Trail.  For the security of all and to avoid disturbing the learning 

environment of students, visitors must enter by way of the office and secure administrative permission and a visitor's pass before going to 

any other part of the building.  Parents and other visitors may observe classes by making arrangements in advance with the 

principal.  Conferences with teachers may be arranged by making an appointment with the individual teacher or by calling the guidance office to 

arrange a team conference.  

SCHOOL IMPROVEMENT COUNCIL   

The School Improvement Council (SIC) is an organization composed of teachers, parents, administrators and other citizens elected and/or 

appointed by the principal.  These council members work as a team to assist the school principal in determining the present and future needs of our 

school.  

PARENT TEACHER ORGANIZATION  

The Parent Teacher Organization (PTO) is an organization composed of teachers, parents, and administrators.  The organization helps fund raise 

for special projects around the school, teacher appreciation, student rewards and other topics decided upon by the PTO. 

 

BEHAVIORAL EXPECTATIONS  

GENERAL RESPONSIBILITIES OF STUDENTS   

1. Remember that the reason the school exists and that you are here is to learn. Also remember that how much you learn is dependent upon 

how much effort you are willing to put forth. No one can learn for you. Others may provide opportunities, materials and assistance, but 

no one can actually learn for you. Learning is not always easy, but it does pay dividends. Do your best as a student by paying attention in 

class and keeping up with all assignments.  

2. Always conduct yourself as a good citizen. Respect the rights and feelings of others.  By showing respect and consideration for others, 

you will earn the respect of others.  

3. Read and follow all school rules and regulations. Since rules are explained in the student handbook, ignorance of the rules is not a valid 

excuse.  

4. Be positive. Find good things to say about yourself, your friends, your teachers, and your school.  

5. Be proud of yourself and your school. Saluda Trail is your home away from home, do all that you can to keep it clean and attractive. Be 

sure your behavior reflects credit to yourself, your home, your school, and your environment.  

6. Be regular and prompt in attendance. Being absent or tardy means you are missing something that will need to be made up. It is likely 

that habits you develop now are those you will have when you enter the workplace. No employer wants an employee who is frequently 

absent or tardy.  

7. Be honest in all matters.  

SCHOOL-WIDE RULES   

1. Read and follow all handbook regulations.  

2. Follow instructions of any teacher or staff member.  

3. Be on time and in assigned area at all times.  

4. No disorderly conduct (any action or intent that could cause injury or property damage).  

5. No food, beverages, or gum in classrooms or halls without special permission.   

6. Adhere to the dress code at all times while on school grounds. 

REWARDS   

1. Positive Office Referrals  

2. Wildcat Dollars  

3. Team Rewards 

4. Cat Coins 

5. Wildcat Cards 

6. Positive Notes Home 

7. Extra Outside Time 

8. School Dance 
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WILDCAT CARDS/ HONOR ROLL  

Wildcat Cards are given every 9 weeks grading period for A/B Honor Roll and Principalôs Scholars.  There are three levels of the Wildcat Card 

(gold, blue, and black).  Each level contains a variation of requirements and rewards.  At the end of each nine weeks-grading period, grades are 

reviewed to determine qualification for the Principal's Scholars list.  Students who qualified for the Principal's Scholar list have earned a grade of 

"A" in every subject they took for the quarter including Related Arts.  To qualify for the "A" Honor Roll, students must have earned a 3.5 or above 

GPA for all subjects taken during the quarter.  To qualify for the B Honor Roll, students must have earned a GPA of 3.0 -3.4999 for all subjects 

taken during the quarter.  GPA is determined at the following rate:   A =4, B=3, C=2, D=1, F=0.  

 

 Black Wildcat 

Card 

Blue Wildcat Card Gold Wildcat Card 

Requirements: GPA 3.0 ï 3.39 

No more than 2 

absences per quarter 

No BIC, 

suspensions, or 

referrals 

GPA 3.4 ï 3.74 

No more than 2 

absences per quarter 

No BIC, suspensions, 

or referrals 

GPA 3.75 or better 

No more than 2 

absences per quarter 

No BIC, suspensions, or 

referrals 

Privileges: Free Admission to 

all STMS athletic 

events. 

Wildcat Celebration          

(2 free snacks) 

Dress Down Day 

(Friday after 

ceremony, unless 

otherwise 

determined) 

1 CAT Coins 

Free Admission to all 

STMS athletic events 

& dances. 

Wildcat Celebration          

(2 free snacks) 

Dress Down Day 

(Friday after 

ceremony, unless 

otherwise determined) 

2 CAT Coins 

Free Admission to all 

STMS paid events 

(athletic events, dances, 

and performances) 

Wildcat Celebration          

(3 free snacks) 

Dress Down Day 

(Friday after ceremony, 

unless otherwise 

determined) 

3 CAT Coins 

 

**Wildcat Cards rollover from 3rd -Nine Weeks to account for football season 

 

CONSEQUENCES FOR INFRACTIONS  

1. Folder system for classroom management 

2. Lunch detention/Team Time 

3. Teacher-student-parent conferences  

4. Office referral  

5. Behavior Intervention Class (BIC) 

6. Severe Infractions: See Suspensions and Exclusion  

STMS Behavior Intervention Action Steps (All Teachers) 

1. Warning 

2. Lunch Detention or Team Time 

3. Lunch Detention or Team Time 

4. Parent Contact 

5. Referral/Parent Contact 

*Teachers may use any step depending upon the severity of the situation* 
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BEHAVIOR INTERVENTION CLASS   

The Behavior Intervention Class (BIC) is a possible consequence for violating the code of conduct at Saluda Trail.  The purpose is to allow 

students the opportunity to reflect with an adult in an attempt to help them understand what they have done and how to prevent further 

infractions.  Students will be held accountable for completing the work missed while attending BIC. 

 

RAVEN ACADEMY   

Students whose behavior is continually disruptive despite behavior interventions and prior disciplinary actions may be referred to the Raven 

Academy by an administrator.  Raven Academy is an alternative program that focuses on behavioral, social, and academic interventions.  Students 

who successfully complete the program will become eligible to transition to STMS on probation.  The Raven Academy program is located at the 

Flexible Learning Center. Students who are not successful at Raven Academy may be recommended for exclusion.  

 

ALCOHOL AND OTHER DRUGS  (Rock Hill School District Policy- JICH -R) 

Issued 5/16 

Purpose: To establish the basic structure for the boardôs prohibition of student drug and alcohol use.  

No student, regardless of age, will possess, use, sell, purchase, barter, distribute, or be under the influence of alcoholic beverages or controlled or 

unauthorized substances in the following circumstances: 

ǒ on school property (including buildings, grounds, vehicles) 

ǒ at any school-sponsored activity, function, or event whether on or off school grounds (including any location where an interscholastic 

athletic contest is taking place) 

ǒ en route to or from school, at the bus stop, or during any field trip, or during any trip or activity sponsored by the board or under the 

supervision of the board or its authorized agents 

No student will aid, abet, assist, or conceal the possession, consumption, purchase, or distribution of any alcoholic beverage or controlled 

unauthorized substances by any other student or students in any of the circumstances listed above.  

No student will market or distribute any substance which is represented to be or is substantially similar in color, shape, size, or markings to a 

controlled or unauthorized substance or to an alcoholic beverage in any of the circumstances listed above.  

All principals will cooperate fully with law enforcement agencies and will report to them all information that would be considered pertinent or 

beneficial in their efforts to stop the sale, possession, and use of alcoholic beverages and controlled or unauthorized substances. 

Principal or his/her designee will suspend students who violate this policy and may recommend them for expulsion.  The board intends to expel all 

students who distribute any controlled or unauthorized substance on school grounds  

Adopted 10/23/89; Revised 5/28/90, 6/28/04, 5/23/16 

Legal references: 

 S.C. Constitution: 

 Article XVII, Section 14- Must be over 21 to possess distilled liquors. 

 S.C. Code, 1976, as amended: 

 Section 16-17-530- Students who come to school in an intoxicated condition, or conduct themselves in a disorderly or boisterous 

manner, could be arrested for a misdemeanor. 

 Section 44-49-80- Establishment of drug abuse treatment program in public schools. 

 Section 44-53-110, et seq.- Definitions; lists of illicit drugs. 

 Section 44-53-140- Certain communications and observations shall be privileged. 

 Section 44-53-440- Distribution to persons under 18. 

Procedures: 

The district has a strong interest in early intervention of behavioral problems that indicate high risk potential for alcohol and drug abuse.  The 

district has developed a relationship with a local state-supported substance intervention, prevention, and treatment facility to provide services for 

students who are identified as having or developing issues with alcohol and drug use.  Payments for these services are handled by the parent/legal 

guardian and the treatment facility.  The facility may take into consideration the familyôs ability to pay when considering services. 

Use of an agent/substance will include, but is not limited to, ingestion by smoking, eating, inhaling, or application in any matter to be absorbed 

into the body.  If a student is suspected of being under the influence of alcohol or a controlled/unauthorized substance or if the student is in the 

possession of alcohol, controlled/unauthorized substance, intoxicants, or paraphernalia, the following procedures will occur: 
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ǒ School officials will meet with the student and his/her parent/legal guardian to explain the reason for the referral. 

ǒ The parents/legal guardian will take the student to a treatment facility for drug screening. 

ǒ The student should be tested within one hour of leaving school with the parent/legal guardian, as the student will be suspended until the 

school receives documentation on official letterhead from the treatment facility. 

The local state-supported treatment facility will provide a positive or negative result instantly.  A more specific analysis can be provided within 

five business days.  If a parent/legal guardian prefers to use an alternative provider for the screening, assessment, and/or treatment, the parent/legal 

guardian must know that a suspension is in effect until documentation from the service provider on their official letterhead is provided to the 

school with the results of the drug screening.  

After receiving the results from either the local state-supported treatment facility or an alternative provider, the following procedure will take 

place: 

ǒ If the drug screening is negative, the student can return to school without suspension occurring. 

ǒ If the drug screening is positive, the student will serve a three day out-of-school suspension and the parent/legal guardian and student are 

recommended to complete the assessment and treatment program prescribed by the local state-supported treatment facility or another 

accredited provider. 

ǒ If a student fails to have the screening done within one hour of leaving school with the parent/legal guardian, the suspension is upheld 

and the student will remain on suspension for three days. 

ǒ If there is a second violation of substance abuse or possession, the student will be recommended for expulsion. 

ǒ All information will be shared with law enforcement for their determination of charges. 

This rule should not be used if a student is in possession of drugs or other agents/substances that are determined to be for sale or distribution.  Sale 

or distribution offenses will be handled through expulsion recommendation. 

Issued 4/29/89; Revised 5/28/90; 1/14/08, 8/26/08, 12/13/10, 5/23/16 

 

CANINE SEARCH (Rock Hill School District Policy- JIH-E) 

The Rock Hill School District and the York County Sheriff's Department established a drug prevention program designed to keep our school 

premises free of controlled substances.  An officer of the Sheriff's Department and a dog trained to detect drugs will visit schools periodically to 

inspect lockers and automobiles parked on the premises.  The program is designed for the dog to sniff property only.  Should a student with a 

controlled substance on their person come close to the dog, the animal will pick up the scent.  This may be a reason for the principal to investigate 

further.  The principal or her designee will accompany the officer while on the school grounds. Students found to be involved with bringing 

controlled substances to school will be disciplined according to district policies.  (See alcohol and other drugs.)  

 

SEXUAL HARASSMENT OF STUDENTS (Rock Hill School District Policy- JIAA-R) 

Issued 1/16 

Purpose:  

To establish the board's vision for student rights and responsibilities with regard to sexual harassment. The district prohibits sexual harassment of 

students by district employees, other students, or third parties. All students and employees must avoid any action or conduct which could be 

viewed as sexual harassment or inappropriate conduct of a sexual nature. This includes any action or conduct communicated or performed in 

person, in writing, or electronically through such means that include, but are not limited to, telephones, cell phones, computers, or other 

telecommunication devices and includes text messaging, instant messaging, and social media. 

 

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 

under any of the following circumstances: 

Å Submission to such conduct is made either expressly or implicitly a term or condition of a student's education. 

Å Submission to or rejection of such conduct by an individual is used as the basis for any decisions affecting a student. 

Å Such conduct has the purpose or effect of unreasonably interfering with a studentôs education or creating an intimidating, hostile, or offensive 

school environment. 

 

Any student who feels he/she has been subjected to sexual harassment is encouraged to file a complaint in accordance with administrative rule 

JIAA-R. A parent/legal guardian may also file a complaint on behalf of his/her child. All allegations will be investigated promptly, thoroughly, and 

impartially to determine what occurred. In the interim and at the conclusion of the investigation, appropriate steps will be taken to effectively 

address the situation. Any employee or student who is found to have engaged in sexual harassment or inappropriate conduct of a sexual nature will 

be subject to disciplinary action, up to and including termination in the case of an employee, or expulsion in the case of a student. The district will 

take appropriate steps to correct or rectify the situation. The district prohibits retaliation or reprisal in any form against a student who has filed a 

complaint of sexual harassment. The identity of the complainant and the facts stated in any complaint will remain confidential. 

 

Adopted 1/25/16 

Legal references: 

Federal Law: 

Title IX of the Education Amendments of 1972, 20 U.S.C.A. Section 1681, et seq. - Prohibits discrimination on the basis of sex. 
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Procedures:  

 

These procedures are intended to do the following: 

Å discourage employees and students from sexually harassing students of the district 

Å promote a harassment-free school environment 

Å remedy in a speedy manner any consequences of sexual harassment 

Å establish ongoing education and awareness of the problem of sexual harassment 

Å provide information about how to resolve claims of sexual harassment 

 

Definition of Sexual Harassment 

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature under 

the 

following conditions: 

Å Submission to such conduct is made either expressly or implicitly a term or condition of a studentôs education. 

Å Submission to or rejection of such conduct by an individual is used as a basis for educational decisions affecting a student. 

Å Such conduct has the purpose or effect of unreasonably interfering with a studentôs education or creating an intimidating, hostile, or offensive 

school environment. 

 

Sexual harassment may include, but is not limited to, verbal harassment, including sexually offensive comments or slurs; physical harassment; 

physical interference with movement or work; or visual harassment such as sexually offensive cartoons, drawings, posters, images, or video. 

Not all behavior with sexual connotations constitutes sexual harassment under federal law. In order to qualify as a complaint under Title IX, sexual 

harassment must be sufficiently severe, persistent, or pervasive that it does one of the following: 

Å adversely affects a studentôs education 

Å creates a hostile or abusive educational environment 

 

A one time incident must be severe to rise to the level of sexual harassment. Sexual harassment is prohibited against members of the same sex as 

well as against members of the opposite sex. 

 

Behavior Prohibited of All Employees 

No employee may condition an individual studentôs education, educational benefit, or educational opportunity on the studentôs acquiescence to any 

of 

the sexual behaviors defined above. No employee may retaliate against any student because that student has filed a complaint, testified, assisted, or 

participated in any manner in a sexual harassment investigation, proceeding, or hearing conducted by an authorized agency. No employee will 

tolerate a sexually hostile or offensive school environment created by any other employee or student who engages in sexual harassment. No 

employee will destroy evidence relevant to an investigation of sexual harassment. 

 

  

  



10 

 

FILE: JIAA -E SEXUAL HARASSMENT FORMAL COMPLAINT FORM  

 

Name of student complainant: ____________________________________________________________________________________________ 

 

Address: _____________________________________________________________________________________________________________ 

Phone number: ________________________________________________________________________________________________________ 

Parent's / Guardian name: ________________________________________________________________________________________________ 

 

School: ____________________________________________________ 

 

Grade: ____________________________________________________ 

 

Name(s) of alleged harasser(s): 

______________________________________________________________________________________________________________________ 

 

Approximate date(s) of alleged harassment or when harassment began, if ongoing:  

______________________________________________________________________________________________________________________ 

 

Location or situation where alleged harassment occurred, or is occurring:  

______________________________________________________________________________________________________________________ 

 

Nature of the harassment: 

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________ 

 

Name and position of individual who conducted your informal consultation: 

______________________________________________________________________________________________________________________ 

 

Other individuals in whom you have confided about the alleged sexual harassment:  

______________________________________________________________________________________________________________________ 

 

Individuals you believe may have witnessed, or also been subjected to, the alleged sexual harassment: 

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________ 

 

Remedy sought: 

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________ 

 

 

 

 

_________________________________________________    _____________________________________ 

Signature of complainant or        Date 

Complainant's parent/legal guardian 

 

_________________________________________________    _____________________________________ 

Signature of individual receiving complaint      Date  
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HARASSMENT, INTIMIDATION, OR BULLYING ( Rock Hill School District Policy-JICFFA) 

 

Issued 1/16 

Purpose:  

To establish the basic structure for maintaining a safe, positive environment for students and staff that is free from harassment, intimidation, or 

bullying. 

 

The board prohibits acts of harassment, intimidation, or bullying of a student by students, staff, and third parties that interfere with or disrupt a 

studentôs ability to learn and the schoolôs responsibility to educate its students in a safe and orderly environment whether in a classroom, on school 

premises, on a school bus or other school related vehicle, at an official school bus stop, at a school-sponsored activity or event whether or not it is 

held on school premises, or at another program or function where the school is responsible for the student. 

 

For purposes of this policy, harassment, intimidation, or bullying is defined as a gesture, electronic communication, or a written, verbal, physical, 

or sexual act reasonably perceived to have the effect of either of the following: 

Å harming a student physically or emotionally or damaging a studentôs property or placing a student in reasonable fear of personal harm or property 

damage 

Å insulting or demeaning a student or group of students causing substantial disruption in, or substantial interference with, the orderly operation of 

the school 

Å demonstrates motivation by any actual or perceived characteristic, such as race, color, religion, ancestry, national origin, gender, sexual 

orientation, gender identity, and expression or a mental, physical, or sensory disability or by any other distinguishing characteristic. 

 

Any student who feels he/she has been subjected to harassment, intimidation, or bullying is encouraged to file a complaint in accordance with 

procedures established by the superintendent. Complaints will be investigated promptly, thoroughly, and confidentially. All school employees are 

required to report alleged violations of this policy to the principal or his/her designee. Reports by students or employees may be made 

anonymously. 

 

The district prohibits retaliation or reprisal in any form against a student or employee who has filed a complaint or report of harassment, 

intimidation, or bullying. The district also prohibits any person from falsely accusing another as a means of harassment, intimidation, or bullying. 

The board expects students to conduct themselves in an orderly, courteous, dignified, and respectful manner. Students and employees have a 

responsibility to https://docs.google.com/presentation/d/1vHIuasglWJioSjVuFg3TdlUylye98G8uqmwgBSaFXr8/edit#slide=id.pknow and respect 

the policies, rules, and regulations of the school and district. Any student or employee who is found to have engaged in the prohibited actions as 

outlined in this policy will be subject to disciplinary action, up to and including expulsion in the case of a student or termination in the case of an 

employee. Individuals may also be referred to law enforcement officials.  

 

The district will take all other appropriate steps to correct or rectify the situation. Students, parents/legal guardians, teachers, and staff members 

should be aware that the district may take disciplinary actions for conduct initiated and/or created off-campus involving the inappropriate use of 

the 

Internet or web-based resources if such conduct poses a threat or substantially interferes with or disrupts the work and discipline of the schools, 

including discipline for student harassment and bullying. The superintendent or his/her designee will be responsible for ensuring notice of this 

policy is provided to students, staff, parents/legal guardians, volunteers, and members of the community, including its applicability to all areas of 

the school environment as outlined in this policy. The superintendent or his/her designee will also ensure that a process is established for 

discussing the district 

policy with students. 

 

7/31/2017  

Document 

http://policy.microscribepub.com/cgi-bin/om_isapi.dll?clientID=2061003442&depth=2&infobase=york3_rock_hill.nfo&softpage=PL_frame# 2/2 

Cf. GBEB, JIC, JICDA 

 

Adopted 1/22/07; Revised 11/28/11, 1/25/16 

 

Legal references: 

S. C. Code, 1976, as amended: 
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Section 16-3-510 - Organizations and entities revised (hazing unlawful; definitions). 

Section 59-19-90 - General powers and duties of school trustees. 

Section 59-63-110, et seq. - Safe School Climate Act. 

Sections 59-63-210 through 270 - Grounds for which trustees may expel, suspend or transfer pupils; petition for readmission; notices and parent 

conferences; expulsion for remainder of year and hearings; transfer of pupils; corporal punishment; regulation or prohibition of clubs or like 

activities. 

Section 59-63-275 - Student hazing prohibited. 

Section 59-67-240 - Other duties of bus driver; discipline of students for misconduct. 

 

Federal Cases: 

Kolwalski v. Berkeley County Schools, 652 F.3d 565 (4th Cir. 2011). 

State Board of Education Regulations: 

R43-279 - Minimum standards of student conduct and disciplinary enforcement procedures to be implemented by local school districts. 
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HAZING:  ( Rock Hill School District Policy-JICFA) 

 

Issued 1/16 

Purpose: To establish the basic structure for maintaining a safe, positive environment for students and staff that is free from hazing. 

 

The district prohibits hazing by students, staff, and third parties as a part of any school-sponsored activity. All students and employees must avoid 

any action that could be viewed as planning, directing, encouraging, assisting, or engaging in any hazing activity. Further, no administrator, coach, 

sponsor, volunteer, or district employee will permit, condone, or tolerate any form of hazing. For purposes of this policy, state law defines hazing 

as ñthe wrongful striking, laying open hand upon, threatening with violence, or offering to do bodily harm by a superior student to a subordinate 

student with intent to punish or injure the subordinate student, or other unauthorized treatment by the superior student of a subordinate student of a 

tyrannical, abusive, shameful, insulting, or humiliating nature.ò Any hazing activity, whether by an individual or a group, will be presumed to be a 

forced activity, even if a student willingly participates. 

 

Any student who feels he/she has been subjected to hazing is encouraged to file a complaint. All complaints will be investigated promptly and 

confidentially. The district prohibits retaliation or reprisal in any form against a student who has filed a complaint of hazing. Any student or 

employee who is found to have engaged in hazing will be subject to disciplinary action, up to and including termination in the case of an employee 

or expulsion in the case of a student. Individuals may also be referred to law enforcement officials. The district will take all other appropriate steps 

to correct or rectify the situation. 

 

The superintendent or his/her designee will be responsible for ensuring notice of this policy is provided to students, staff, and parents/legal 

guardians. 

Cf. GBEB, JIC 

Adopted 1/25/16 

Legal references: 

S. C. Code, 1976, as amended: 

Section 16-3-510 - Organizations and entities revised (hazing unlawful; definitions). 

Section 59-19-90 - General powers and duties of school trustees. 

Sections 59-63-210 through 270 - Grounds for which trustees may expel, suspend or transfer pupils; petition for readmission; notices and parent 

conferences; expulsion for remainder of year and hearings; transfer of pupils; corporal punishment; regulation or prohibition of clubs or like 

activities. 

Section 59-63-275 - Student hazing prohibited. 

Section 59-67-240 - Other duties of bus driver; discipline of students for misconduct. 

State Board of Education Regulations: 

R43-279 - Minimum standards of student conduct and disciplinary enforcement procedures to be implemented by local school districts. 

 

SECRET SOCIETIES/GANG ACTIVITY  (Rock Hill School District Policy JICF) 

Issued 1/16 

Purpose: To establish the basic structure for the district's prohibition of student secret societies and gang activities. 

 

The board finds that secret societies and gangs that initiate, advocate, or promote activities threatening the safety or well-being of persons or 

property on school grounds or secret societies and gangs that disrupt the school environment are harmful to the educational process. The district 

prohibits the use of hand signals, graffiti, or the presence of any apparel, jewelry, accessory, or manner of grooming that, by virtue of its color, 

arrangement, 

trademark, symbol, or any other attribute indicates or implies membership or affiliation with a group that presents a clear and present danger 

contrary to the school environment and educational objectives. The district administration will maintain conditions on school property and at 

school-sponsored events in order to ensure as safe an environment as possible for students and staff in accordance with law and the standards set 

by the board. In establishing such standards, the board prohibits the presence and activities of secret societies and gangs on or near school property 

and at school-sponsored events. The district prohibits incidents involving initiations, hazings, intimidations, or related activities of such group 

affiliations that are likely to cause bodily danger, physical harm, or personal degradation or disgrace resulting in physical or mental harm to 

students. 

The administration will establish procedures and regulations to ensure the discipline of any student wearing, carrying, or displaying secret society 

and gang paraphernalia, exhibiting behavior or gestures that symbolize secret societies and gang membership, or causing or participating in 

activities that intimidate or affect the attendance of another student. 
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The administration will provide in-service training in secret society and gang behavior and characteristics to facilitate staff identification of 

students at-risk and promote membership in authorized school groups or activities as an alternative. 

Adopted 6/28/04; Revised 1/25/16 

Legal references: 

S.C. Code, 1976, as amended: 

Section 59-63-270 - Regulation or prohibition of clubs or like 

 

SMOKING AND POSSESSION OF TOBACCO PRODUCTS (Rock Hill School District Policy JICG-R) 

Use or possession of tobacco products or paraphernalia is prohibited on school property during the school day and by students actively 

participating in or practicing for school-sponsored extracurricular events and while riding school buses and activity vehicles. Consequences for 

violation of these rules shall be a three-day, Behavior Intervention visit for a first offense, a three-day, out-of- school suspension for a 

second offense, and out-of- school suspension and possible recommendation for exclusion for a third offense. Students shall participate in a 

selected instructional and/ or counseling activity regarding the effects of tobacco products prior to any exclusion recommendation related to 

smoking or possession of tobacco products.  

 

WEAPONS IN SCHOOL ( Rock Hill School District Policy JICI) 

Issued 5/16  

Purpose: To establish the basic structure for the board's prohibition of student possession of weapons.  

 

Weapons 

 It is the policy of the board of education to ensure the safety and welfare of its students and employees. The presence of firearms, knives with a 

blade length of over two inches, dirks, razors, metal knuckles, slingshots, bludgeons, or any other deadly instrument used for the infliction of 

bodily harm or death on school district property poses a severe threat of serious harm or injury to students and staff. 

 

While on school grounds, in school buildings, on buses and at bus stops, or at school-related functions, students will not possess any item capable 

of inflicting injury or harm (hereinafter referred to as a weapon) to persons or property when that item is not used in relation to a normal school 

activity at a scheduled time for the student. No vehicles parked on school property may contain firearms, knives, blackjacks, or other items which 

are generally considered to be weapons.  

 

Level of offense  

It is a felony offense, punishable by a fine of $1,000 or imprisonment for five years, or both, to carry a weapon as referenced above on school 

property.  

 

It is a misdemeanor offense, punishable by a fine of up to $500 or imprisonment for up to 90 days, to carry a concealed dirk, slingshot, metal 

knuckles, razor, or other deadly weapon.  

 

Weapons (Firearms)  

The board will expel any student who brings a firearm to school. The term firearm is defined extensively in federal law, but generally means a 

weapon (gun) or destructive device (explosive, incendiary). 

  

The period of expulsion will be no less than one year. The superintendent will make recommendations for expulsion consistent with this policy 

except that the superintendent, on a case-by-case basis, may modify this expulsion requirement.  

 

The district may provide educational services in an alternative setting to students expelled under this policy. The district will refer each expelled 

student to the local county office of the Department of Juvenile Justice. 

 

Adopted 10/23/89; Revised 5/28/90, 6/28/04, 9/22/08, 5/23/16 

 

Legal references:  

Federal Law: Gun-Free Schools Act of 2002, 20 U.S.C.A. 7151. S.C. Code, 1976, as amended:  

Section 16-23-430 - Concealed weapons, school property exception.  

Section 59-63-235 - Expulsion of student determined to have brought firearm to school. 
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Section 59-63-370 - Definition of a weapon.  

Federal Cases: New Jersey v. T.L.O., 469 U.S. 325 (1985). 

 

THEFT, VANDALISM, AND PERSONAL PROPERTY   

All students are to respect school property and all personal property belonging to others. This means using such only with the permission of the 

owner. Any student taking or damaging property belonging to others will be subject to disciplinary actions. Consequences of stealing or 

damaging property of others will include but not be limited to replacement of items stolen or damaged.  The school cannot accept any 

liability for the loss or damage of personal property. We recommend that students not bring to school any expensive jewelry, large amounts of 

money, or other valuables.  

 

THREATS TO SCHOOL PERSONNEL   

It is unlawful for any person to knowingly or willfully deliver or convey to a public official (faculty, staff, or administrator) any verbal, written, or 

electronic communication which contains any threat to take the life of or inflict bodily harm upon the public official or members of their 

immediate family.  The conveying of threats in any form or fashion to a public school is unlawful and violators will be subject to punishment by 

law.  Any person violating the provisions of this section must, upon conviction, be punished by a term of imprisonment of not more than five 

years.  

  

DISTURBING SCHOOLS ORDINANCE   

It shall be unlawful: (1) For any person willfully or unnecessarily (a) interfere with or to disturb in any way or in any place the students or teachers 

of any school or college in this State, (b) loiter about such school or college premises or (c) act in an obnoxious manner thereon; or (2) For any 

person to (a) enter upon any such school or college premises or (b) loiter around the premises, except on business, without the permission of the 

principal or president in charge.  Any person violating any of the provisions of this section shall be guilty of a misdemeanor and, on 

conviction thereof, shall pay a fine of not less than one hundred dollars nor more than one thousand dollars or be imprisoned in the 

county jail for not less than thirty days nor more than ninety days.  
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